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YK 811

b. Tomanun

JlonioHcKas akajeMus AMIVIOMATHH

U MEeKIYHAPOIHOI0 YIIPaBJIeHUs
Yuusepcurer Jlagoopo

E.H. MaJjora

Poccuiickuii yHuBepcuTeT Apy:KObl HAPOA0B

JIEJJOBOM AHI'/IMACKUM B BEK I''IOBAJIM3ALIUIA

Cmambs nocesaueHa BIUSTHUIO unpopmayuorHo-
KOMMYHUKAYUOHHOU DeBONIOYUU HA U3YYeHUe U NPeno0déaHusl
AHTUTICKO20 SI3bIKA.

Aemopbl  npuzHalom, umMo IIEeKMPOHHOE OOujeHue CMmao
€CMeCmBeHHbLIM ~ CIe0CmeueM  2100aiu3ayuy U  ONUCLIBAIOM
ocobeHHoCmu e20 6uuAHUA Ha obpaszosanue. Bo-nepevix, smo
€80000HOe 83aUMOOelCm8Ue CMYOeHMO8 8 pedcume peailbHO20
8peMeHU Yepe3 IeKMPOHHYIO NOYMY U UHGOPMAYUOHHbIE Cemu.
Bo-esmopulx, 9mo UHMEPAKMUBHOE ouanozuyeckoe
83aumooeticmaue CcmyoeHm-KomMnvlomep, 8 KOMOpom
npecnedyiomcsi KOHKpemmuvle yenu KOMMYHUKayuu, m.e. ouanoe
MedHcOy UenoseKkoM U MAawuHol. B-mpemwvux, smo obwenue
cmyoeHmog 6 Kiacce npu pabome ¢ Y4eOHbIM NPOSPAMMHBIM
obecneueHuem, Komopoe gvicmynaem 8 Kavecmee
Kamanuzamopa ooweHusi u cpeocmed 60CCO30aHUsL YCI0BULL
KOMMYHUKAYUU.

Hccnedosanue nokaszano, umo cywecmsyrouue nooxoovl K
MEIHCKYIbMYPHOU 0eN080U KOMMYHUKAYUU UMEIOM 02PAHUYEHHYIO
yenHocmob. A6mopvl npedasaom UCHOIb308AHUE MEMOO0N0UU
ECOLE, «komopas  yuumvlieaem  83aumocésisb  MexHcoy
odicuOaHuUAMY,  OOwjeHueM, opeaHuzayuel, JaUOepPCmeom U
omuxemom  (akponum om  Expectations, Communication,
Organisation, Leadership, Etiquette).

Iloouepkusaemcs, umo cHavana Heobx00UMO
cocpedomoyumucsi 6onvule Ha 0OyUeHuu 0enlo8biM HABLIKAM 8



MeNCOYHAPOOHOU cpede, a 3amem HA NPenoodasaHuu 0er08020
AHRULICK020, He0OX00uMo20 Oisl IPPeKmusHo20 npuUMeHeHUs:
amux Hagvikog. Omcioda HeobXo0UMOCmb  NO3ZHAKOMUMb
npenooasamenell ¢ OCHOBHbIMU MEXHUYECKUMU NPOYeccamu
ynpasnenus Humepuemom, YOANIeHHOU CB1A3b10 U YUeOHbIMU
Humepnem-pecypcamu.

Aemopbl  npuxoosm K 6bl800Y, UYMO Hemblpe KIOUeBblX
Gaxmopa neobxooumvl 015 d¢hhekmusHo2o 0OyueHus 0er08oMy
AHRTULICKOMY A3bIKY. MO 8ANCHOCIbL MENCK)IbIYPHBIX 3HAHULL
0Nl co30aHusi COANAHCUPOBAHHBIX MENHCOYHAPOOHBIX OeN0BbIX
OMHOWEeHULl, O00yYeHUs HABbIKaM  dhpekmusHol  0enosol
oesmenbHoCmU U A3bIKd, HeoOX00UMO020 Ol UX NPUMEHEeHUS,
HABLIKOG OUCMAHYUOHHO2O OOWeHUsl U COOMEEMCMEYIoue20
AZBIKA U, HAKOHEY, MeXHUYecKas n0020MmoeKa npenooasameiel.

Knrouesvie cnosa: 0enosoil  anenuiickutl, MewHCKYAbMYPHAsL
KOMMYHUKAYUS, enobanuzayus ungpopmayuonHo-
KOMMYHUKAYUOHHbIE MEXHOIOUU.

UDC 811

B. Tomalin

Academy of Diplomacy and International Governance
Loughborough University

E. Malyuga

RUDN University, Peoples’ Friendship University of
Russia

BUSINESS ENGLISH IN THE GLOBAL AGE

The article is devoted to some implications of the information
and communication revolution for English language learning and
teaching.

The authors state that electronic communication has become a
natural consequence of globalisation and describe the
peculiarities of its influence on education. Firstly, it is free
interaction of students in real time through the medium of e-mail



and information networks. Secondly, it is interactive dialogical
student-computer interaction, wherein specific communication
goals are being pursued, i.e. a dialogue between a man and a
machine. Thirdly, it is students’ in-class communication while
working with computer training software acting as a catalyst for
communication and a means to recreate the conditions of
communicative settings.

Research has shown that existing approaches to intercultural
business communication are of limited value. The authors suggest
using the ECOLE methodology which takes into account the
interrelation between Expectations, Communication,
Organisation, Leadership and Etiquette.

It is highlighted that the focus needs increasingly to be on
teaching international business skills and then teaching the
business English needed to perform those skills effectively. Hence
the necessity to teach teachers on pre-service and in-service
training courses the basic technical processes of Internet
management, remote communication and online learning
resources.

The authors come to the conclusion that four key factors are
necessary for effective business English teaching. They are the
importance of intercultural awareness in building good
international business relations, the importance of teaching
business performance skills and the English needed to fulfil them,
the importance of teaching remote communication skills and the
language needed to fulfil these and finally, techno teacher
training.

Key words: business English, intercultural communication,
globalisation, information and communication technologies.

Introduction

The last twenty years of the 20" century and the first twenty
years of the 21% century are witness to a new and accelerating
globalization revolution, the key technology of which has been
the development of information communications technologies



(ICT) based on the Internet.

The development of ICT using the Internet is the basis of what
sociologists such as Manuel Castells call ‘the Information
Society’. Something like 90% of international information
transfer over the Internet is carried out in English. This inevitably
has implications for the teaching of business English to equip
English language learners to operate successfully in the emerging
international environment. This paper explores some of the
implications of the ICT revolution for English Language learning
and teaching.

What is globalization?

Globalization is a term used to describe a new phase in the
internationalisation of production, sourcing and distribution of
goods and services throughout the world. It is economically
driven and is summed up by the statement made by the New York
Times correspondent, Thomas Friedman in the words, ‘Anything
that can be made cheaper in the world, will be.” (Friedman,
2005). Characteristic of this globalization is the emergence of a
global financial market centred on competing locations, such as
London and Frankfurt, the emergence of world capital markets
and the emergence of multinational corporations with higher
GDP and more power than many nation states.

States and cities equally have developed a policy of soft
power, influencing hearts and minds internationally to increase
tourism, increase exports, encourage inward investment and
enhancing international and place reputation.

The key technology of the current phase of globalization are
the Information and Communications technologies which are
changing the way the world does business.

The technology that has allowed this degree of
intercommunication to happen at such speed is the Internet and
the explosion of face-to-face communication due to labour
migration and refugees bringing the understanding of successful
intercultural communication to the fore (Malyuga, 2013).

Although the largest single users of International electronics
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communications are the Chinese and Mandarin is the main
language used in electronic communication, over 90% of
international email traffic is in English. This therefore impacts the
teaching of business English.

How information and communications technologies are
influencing the teaching of business English

Four key trends are evident in the adaptation of business
English teaching to the new economic realities. They are the
importance of intercultural awareness in building good
international business relations, the importance of teaching
business performance skills and the English needed to fulfil them,
the importance of teaching remote communication skills and the
language needed to fulfil these and finally, techno teacher
training.

Multimedia technology and global Internet network affect the
educational system, changing the content and methods of foreign
language teaching by a substantial margin. Today, lecturers have
to look for new pedagogical tools, and in the modern conditions,
taking into account the students’ interest in information
technology; it can become a powerful motivation tool in teaching
Business English (Poljakova & Ivanova, 2014).

Computers help take student activity control to a new level
while ensuring flexible supervision over the training process. The
teacher’s role is no less important here, as he chooses software,
didactic material and individual tasks, helps students in the course
of work, assesses their knowledge and progress. Applying
computer technology, we can legitimately choose the best
training options.

As information processing tools, computers may be applied in
diverse and varied ways, allowing for quick information search
and electronic library browsing.

Whenever computers are being implemented, verbal
communicative activity should be considered in the framework of
three key aspects. Firstly, it is about free interaction of students in
real time through the medium of e-mail and information
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networks, i.e. an authentic dialogue realised in writing between
communication partners. Secondly, it is about interactive
dialogical student-computer interaction, wherein specific
communication goals are being pursued, i.e. a dialogue between a
man and a machine. Thirdly, it is about students’ in-class
communication while working with computer training software
acting as a catalyst for communication and a means to recreate
the conditions of communicative settings.

Business English teaching calls for active and appropriate use
of computers in the classroom. The key syllabus component in
foreign language teaching is training the various types of speech
activity: speaking, listening comprehension, reading and writing.
Training software is a simulation device that organises students’
independent work, regulates it and creates the conditions where
students are able to independently mould their knowledge, which
is particularly valuable, because ready-made knowledge is rarely
stored in people’s memory.

The need for cultural awareness

The development of electronic communication means that
people who have never travelled abroad and not had the
opportunity to meet many foreigners are now having to deal with
new colleagues, clients and partners at an international level
while remaining rooted in their own cultures. This need for
electronic communication has propelled the need for intercultural
awareness as a key focus in business English teaching
(Ponomarenko, 2012).

In real terms this means teaching the expectations,
communication patterns and management styles not just of
English speaking communities such as the UK or the US but also
of key export markets your students may find themselves dealing
with in English.

A useful way of breaking this down is to use the ECOLE
methodology developed by Tomalin and Nicks in ‘World
Business Cultures - a Handbook’. ECOLE is an acronym and it
stands for Expectations, Communication, Organisation (business
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process, time and teams), Leadership (degree of collaborative
leadership, decision making, project management and diversity
management) and Etiquette (greetings and leave-taking, showing
respect, formality, dress code, gift giving and hospitality).

However, the cultural teaching models used by many teachers,
such as Hofstede, Trompenaars and Lewis, are applied to nation
states.

It is clear that this is of limited value as nation states
(including Russia) are made up of many large communities with
varying adhesion to the ‘national business culture’. Therefore in
any cultural investigation it is important to recognize that in any
encounter there will be different levels of experience at play. We
can break these down as follows:

e Individual experience — travel, personal career,
studies.

e Social experience — social background, upbringing,
education.

e Professional experience — very important, as the
experience of working in a particular industry influences
the way we think about work and business process
(Malyuga, 2010).

e Regional experience — the influence of the region
we come from.

e National experience — being Russian.

Although in dealing with people from overseas our first point
of enquiry is usually nationality, it is important to realize that this
is only the surface and that in the all-important process of
building good personal business relationships we need to use it as
a platform for digging down to the personal as the relationship
develops.

Does this mean that the national business cultural models
developed by such luminaries as Hall, Hofstede, Trompenaars
and Lewis are invalid? Not at all but there may be a case for
using concepts such as monochromic and polychronic (Hall) as
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useful concepts to apply to groups and individuals rather than
whole nationalities, this avoiding to a degree the danger of
‘essentialism’ or cultural stereotyping.

Business English as a lingua franca

At any rate though, teaching English, taking into account its
two main varieties, is justified due to the expansion of contacts
and the extensive use of the English language in various fields.

Thus, the use of English as the leading lingua franca in the
world is a contribution to international politics, business,
education and the media. While communicating with people from
other countries in the world, an English speaker acquires an
intuitive ability to exclude words from their regional variations,
which might otherwise be misunderstood. In international
politics, business and education, in the media and on the Internet,
English, in our opinion, will be a mutually understandable
language, thanks to the constant interaction (electronic and other)
between varieties of English in different parts of the world.
Therefore, the significance of English as a lingua franca is
increasing, thereby increasing the need for both native and non-
native speakers (especially professional translators) to nurture
their skills of cultural awareness.

Increasing interaction between cultures is both positive and
negative in nature. On the one hand, there are new vistas to
explore and new relationships to build and improve. But at the
same time, there’s no way to avoid cultural clashes and conflicts
stemming from different takes on one and the same issue. Such
conflicts often occur because of sheer lack of rudimentary
cultural awareness.

Native speakers of both American and British English tend to
speak at speed and are unaware of or intolerant of the problems
this can cause to non-native speakers. They use idioms and
colloguialisms without explaining them. They use banter and
jokes between themselves which excludes non-native participants
in conversation. And they spray acronyms liberally without
explanation. They need to learn to articulate, to pause, to avoid
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jokes that no-one understands, to explain idioms and acronyms
and to keep their sentences shorter and simpler. Keeping your
sentences to 25 words or less is a good aim (Tomalin, 2015;
Tomalin & Nicks, 2014).

Performance skills first, language second

As we begin to teach business English, usually from CEFR B1
upwards, the focus needs increasingly to be on teaching
international business skills and then teaching the business
English needed to perform those skills effectively. This involves
understanding the conventions of face-to-face communication,
both formal and informal, body language, presentations, meetings
(both running and taking part), negotiating and networking and
also of written English conventions. It also involves developing
the information gathering and critical thinking skills needed to
understand and analyse reports and contracts and international
sales and accounting returns.

If curricula can focus on business skills first and then teach the
business English needed to perform those skills, our students will
be better at working internationally with companies overseas
when they enter the business market.

Remote communication

A feature of the international business environment is remote
communication. International staff and project teams are
increasingly based in different countries and the majority of
communication exchanges take place remotely. The key media
that students are likely to be in contact with in English are:

e teleconferencing

e videoconferencing

e emails

e social media (twitter, Instagram, Linked-in,
Facebook etc, as well as blogs, Vlogs (Video blogs) and
e-zines)

e Telephone/SKYPE and other real time personal
remote communication media
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All these are relatively new technologies and students need to
learn the language conventions and the behavioural conventions
associated with managing each.

Techno teacher training

Finally, there is an important teacher training factor to
consider. We cannot assume that all English teachers are ‘techno-
savvy’ although many are. We need to teach teachers on pre-
service and in-service training courses the basic technical
processes of Internet management, remote communication and
online learning resources and how to use them. Useful resources
in this area are Nik Peachey’s ‘Thinking Critically Through
Digital Media’ and Russell Stannard’s
www.teachertrainingvideos.com. Teachers also need to learn
about cybersecurity and how to support their students in making
sure they don’t post things they will later regret and guard against
hacking and ‘robotisation’ of their computers.

Conclusion

If we are to prepare are students for the challenges of an
informationally integrated world then we need to train them and
teachers in the four key areas that we have outlined: intercultural
awareness, performance skills and the language to fulfil them,
remote communication skills and the language to fulfil them and,
of equal importance, techno teacher training. If we do this Russia
as an internationalizing economy will be fully equipped to rise to
the new international business challenges of the information
society.
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YK 800
Maxmya Ara MyHup
Poccuiicknii yauBepcureT ApyKObl HAPOI0B

MHOI'OYPOBHEBOE PA3ZBUTUE OBYYEHUA HA

NHOCTPAHHOM A3BIKE B OBPA3OBATEJIBHOM
YYPEXJIEHUU
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Hannas cmamvsi noceswjena  COBPEMEHHOU  MeHOeHYUU
UHMEPHAYUOHATUZAYUU 006pa3o6anusl. Ymeeporcoaemcsa
HeobXx00uMoCmy ycnexa npu 00yueHuu OuzHecy Ha UHOCMPAHHOM
A3bIKe, MAK KAK UHMEPHAYUOHANUZAYUS 0OPA308AHUSL HE MONCEem
Oblmb  pewieHa UL «nepektiovenuem» sA3bikos. To, Kax
YHUBepcumem niaHupyem obyueHue Ha UHOCMPAHHOM A3bIKe, KAK
npenooasamen CNPAGIslOMcss ¢ HUM U HACKOAbKO CHYOeHMmbl
AKMUBHbL  HA ~ 3AHAMUAX, MOXdCem Nnogledb 3a  coboll
B03HUKHOBEHUE PSOA NPoOIeM.

Tak, asémop evidensiem npooOIeMy HecOOmeemcmesus yeiel,
Gopm peanusayuu u odscudanui. Jpy2oi 6adxicHOU npobremot
ABNACMCST HECOOMBEMCMEUE MeHCOY Neda202UdecKum nooxo0om
u yoesxcoenuamu u onvimom odoyuaemozo. Iloouepkueaemcs, umo
PONb  MPAOUYUOHHBIX  JIeKYUll  OOJCHA Oblmb  Cc8edeHd K
MUHUMYMY, Mo20a Kak Opyeue, bojiee UHMepaKmugHvlie cpeocmasd
00yYeHUsL QONHCHBI NPUHUMAMbCA 80 8HUMaHue. Kpome moeo,
MYIMUKYIbIMYPHble  2PYRNbL  mMpebyiom — Makux  Memooos
00yueHUs, 20e OHO NPOUCXOOUm 8 X00e pA3MbIUIeHU U
PaccyscoeHus.

Hccneoosanue nokasvieaem, umo HeoOX0O0UMbl O0OWUPHbBLE
3HAHUSL O  HAYUOHAILHOU KYJIbMmype, pPA3IUYHbIX KYJIbMypax
00YyYeHUsl, a MAKIHCEe PATUUHBIX OHCUOAHUAX O NPENnoO0aBaHus U
00yuYeHUs, KOmMOpbvle OCHOBAHbL HA KYJIbMYPHbIX PA3TUHUSIX.
Kpome mozo, meobxooumo onpeodensimv HeCcOOMEEMCmMaus
MedicOy Hasvikamu 06yuaemozo u mpebosanusmu Kk ooyuenuro. U,
HaKoHey, HeOOCMAmMoOK KOJLIeSUANbHO20 —63AUMOOeCmBUs U
AOMUHUCMPAMUBHOU NOOOEPHCKU MAKIHCE OMHOCAMCA K psaoy
npoobnem.

Aemop npeonacaem credyiowue pewenus. Ilepsvim  u
Haubonee BANCHbIM — CPEOCMBOM  ABIAEMCA  PAYUOHATbHOE
NIAAHUPOBAHUE U OP2AHU3AYUS, KOMOpble NO 8CeM CMAaHOapmam
OOJIJCHbL  HAYUHAMbCS € YeMmKO  ONpeOeleHHbIX — yelell.
npoucxooum o0cyxcoeHue Kak 8 pamkax axyibmema, max u Ha
KagheopanvHom yposHe Ol  00We20 NOHUMAHUS Mo2o, "ue2o
HeoOxo0uMo Oocmuyb nymem OOYYeHUs HaA UHOCMPAHHOM
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azvike”. Bmopoii cnocob -  coomsemcmsyroujee cooeticmeaue
npenooasamensim. OHU O0JIHCHBL NOJAYHUMb 6CI0 HEO0OX0OUMYIO
no00epIICcKy,  OOCMYNHYIO Ol NPenooasanus  0en08oco
uHocmpanuo2o A3vika. Tpemuil cnocob kacaemcsi a0eK8amHoll
nooodepoicku 05t cmyoenma. Ponv cmyodenma Kax 8aiCHO20 U
AKMUBHO20 YYACMHUKAM 8 npoyecce 00yueHus U o00yYeHus
A67151eMcsi O0CMOUHOU NPUCMATLHO20 BHUMAHUSL.
Knrouesvle cnosa: obpazosanue 6 ooracmu busneca, ooyyeHue
HAa UHOCMPAHHOM S3bIKE.
UDC 800
Mahmoud Agha Munir
RUDN University, Peoples’ Friendship University of Russia

MULTI-LEVEL DEVELOPMENT IN EDUCATIONAL
INSTITUTION TO MASTER TEACHING IN A FOREIGN
LANGUAGE

This article addresses the recent trend of internationalization
in education. It states the requirements of success when teaching
business in a foreign language, since internationalization of
education cannot be seen as a matter of “simply switching the
language”. Universities, which organize teaching in a foreign
language, the teachers, who are reading the subject, as well as
the students, participating in it, are subjects to a great number of
challenges.

Thus, the author singles out the problem of confusion between
the aims, implementation forms and expectations. Another
essential issue, is the mismatch between pedagogical approach
and learner beliefs and experiences. It is stressed that the role of
traditional lectures should be minimized whereas other, more
interactive means of teaching should be considered. Moreover,
multicultural classrooms require teaching methods where
reflective and contemplative learning takes place. Research
shows that a wide knowledge on cultural issues, different
learning cultures, and different expectations towards teaching
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and learning which are based on cultural differences are
necessary. Moreover, a mismatch between learner skills and
requirements should be identified. Finally, the lack of collegial
co-operation and administrative support can be added to the list
of problem areas.

The author suggests the following solutions. The first and most
important point is rational planning and organizing which in all
standards should begin with clearly defined objectives. There is a
need to discuss the question both within the faculty and on a
departmental level as well as to create a common understanding
of the question of ‘'what are we trying to achieve by teaching in a
foreign language’. The second point is adequate support of the
teachers. The teachers should get all the support available for
developing and applying business in a foreign language teaching.
The third point is an adequate support for the student. The
student’s role as an essential and active participator in the
teaching and learning process is a worthy notice matter.

Key words: business education, teaching in a foreign
language.

Introduction

During the last decades, a prevailing tendency of the labour
market urged many educational institutions to go through the
process of transformation from localization to internationalization
of education. The challenge of educational institutions is to
prepare highly qualified staff so that they could survive and meet
the necessities of a highly internationalised world (Tomalin,
2015). Required qualifications are not confined to general
business knowledge and skills, but extend to multicultural ones
and the use of a foreign language, the result of a daily need for
international communication skills actualisation. The demand of
such type of education is not only to satisfy the needs of local
students but also to cover the needs of the increasing number of
student exchanges worldwide.

On behalf of educational institutions, the appropriate response
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to the emerging challenges has been to teach business in or
through a foreign language. According to Marsh (2002) “...
teaching in a foreign language means just switching the language,
but teaching through a foreign language is learning both the
language and non-language content in the same learning
environment”. While implementing this response a great focus on
the quality of teaching must be taken into consideration in order
to enable a university to reserve a standard level of development
of its reputation as an attractive associate to foreign universities.

Some universities whose emphasis is on the short term
benefits at the expense of students’ interests will likely lose
reputation because, as a rule, high quality teaching and learning
business in a foreign language is not a matter of twisting the
course of the language, but it needs particular skills and unique
knowledge from both the teacher and the student. That is to say,
universities aiming at internationalizing their teaching need to be
aware of both planning and implementation of their business
teaching in a foreign language (Carr et al., 1999).

Good language knowledge and skills from teachers and
students are not the only things required for teaching in a foreign
language. We also need a wide range of knowledge on cultural
issues, different learning cultures, and different expectations
towards teaching and learning which are based on cultural
differences. This understanding of teaching and learning in a
foreign language was extracted from the following quotation: ...
The teachers should realise that the foreign language they use is
not only a tool but an empowering mediator between themselves
and the students, the content and the respective cultures. It is
important that they see the potential — now often hidden — of the
foreign language component and its relevance” (Tella et al.,
1999).

A starting point, for any educational institution planning to
proceed the change in the course of education, should be bringing
forward the problem areas that may exist in teaching with the
help of a foreign language, after which they should work out
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multi-level developments to address these problems. Let us point
out some of these problems that teaching in a foreign language
often runs into.

Identifying some problems

As presented above, teaching business in a foreign language is
a challenge for both teachers and students. Poorly planned and
managed business in a foreign language teaching opens up many
areas of potential conflict (Tella et al., 1999). Furthermore,
several problems are to be taken into account in developing the
foreign language teaching. Firstly, there seems to be a confusion
between the aims, implementation forms and expectations. It is
essential that we know at the faculty, departmental, and teaching
levels why we are teaching in a foreign language and how we
want to implement it (Lehtonen et al.,, 1999). The second
essential issue, that underlies the difficulties related to business
teaching in a foreign language, is the mismatch between
pedagogical approach and learner beliefs and experiences. Good
quality teaching requires the teacher to be aware of the
differences between various academic practices and their possible
influences on the students’ learning. The role of traditional
lectures should be minimized whereas other, more interactive
means of teaching should be considered (Beatty, 2015; Rasanen,
2002). In general, the instructions for the courses should be even
clearer for the international students than for the domestic ones.
Moreover, multicultural classrooms require teaching methods
where reflective and contemplative learning takes place
(Lappalainen, 2002).

Thirdly, a mismatch between learner skills and requirements
can be easily identified. If we do not know beforehand, what kind
of students we want to accept to our courses, it is difficult to
adjust the teaching to meet the abilities and existing knowledge
base of the students both in the foreign language and in the
subject matter. Obviously the lack of required skills and
knowledge for passing the course creates a serious problem.

Fourthly, there is no doubt that if teachers’ language
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proficiencies are inadequate it creates several problems. The
language skills of the teacher have an inevitable effect on the
quality of teaching and the quality of students’ learning. The
importance of language skills, however, is not as great as that of
the teaching skills: one can have excellent language skills and
still face problems in business teaching due to inadequate skills
regarding teaching methods in a business context (Grasz &
Kuortti, 2002; Marsh, 2002).

Finally, the lack of collegial co-operation and administrative
support can be added to the list of problem areas. Teaching in a
foreign language absolutely requires more than teaching in a
mother tongue. A single teacher does not usually have the
resources to do all the work required for good teaching in a
foreign language. The lack of staff training and development and
the inadequacy of support systems available for teachers have its
influence on the developing of business teaching in a foreign
language.

Development and solutions required

The first and most important point is rational planning and
organizing which in all standards should begin with clearly
defined objectives. Objectives should make clear what is
expected of the students. According to Gainen and Locatelli
(1995, p.51), the objectives should aim at answering the
following four questions:

+ Content — what do students need to know about the subject?

* Action — how do we want students to use the knowledge?

« Context — under what circumstances will students be
expected to demonstrate their knowledge?

* Performance — by what standards will students’ performance
be judged?

There is a need to discuss the question both within the faculty
and on a departmental level as well as to create a common
understanding of the question of *what are we trying to achieve
by teaching in a foreign language’. Also there is an urgent need to
replace the course at hand by programs whose primary objective
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is acquisition of the skills and competencies needed in practice.
In this sense, there are two ways of organizing business teaching
in a foreign language: International Master’s programs and
special study packages. In both ways there is an application
procedure to make sure that the students have a good command
of the foreign language and proof track in previous studies. And
finally in the process of organizing teaching business in a foreign
language educational institution has to arrange the curriculum
that can consist of an introductory course, basic courses,
advanced courses, and intercultural courses on international
business issues.

The second point is adequate support of the teachers. The
teachers should get all the support available for developing and
applying business in a foreign language teaching. If the teacher is
student oriented (which often results in good teaching), but the
organization is not, the teacher is likely to experience a conflict in
roles that lowers her/his job performance (Babin & Boles, 1996).
In addition, if the teachers are unsure of the standards by which
their job performance is judged, this increases their ambiguity
(Singh, 1993) thus decreasing job performance. The support
should be implemented through enhancing intercultural
awareness, developing teaching and language skills through
training and language consultation, and providing resources to
compensate for the extra effort of the faculty members. We
should encourage the teachers and give those who are involved in
teaching business in a foreign language, the possibility to attend
specialized courses that facilitate the understanding of
international academic cultures. Such understanding enables
teachers in accommodating suitable learning style, study
strategies and previous experiences of the students in classes that
are usually multi-lingual, multi-age and multi-degree. Another
key issue is teacher’s language proficiency. It indicates the need
to have fixed arrangements for language consultations and
reference systems for the faculty. These arrangements should
include e.g., language checking services, dictionaries and
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glossaries. Teacher exchange arrangements would be an
important part of supporting the development of teachers. This
gives an opportunity to develop language skills, and learn new
pedagogical practices. An additional issue, related to adequate
support to teachers of business in a foreign language, is being
rewarded for the extra effort. An appropriate way of showing
appreciation for this effort would be to raise the salary of the
teacher by one wage bracket. In other words, payment should be
based on the seniority and experience level of the teacher.
Another way to compensate for the extra effort could be to see
one teaching hour as equivalent to two hours of teaching in the
mother tongue and pay a language supplement to the teacher.

The third point is an adequate support for the student. The
student’s role as an essential and active participator in the
teaching and learning process is a worthy notice matter. Thus,
some efforts should also be made to influence the students; both
domestic and international, in order to develop the quality of
teaching and learning, business in a foreign language. Everything
should be made clear. Let’s start with domestic students. The
reasons why it is useful for domestic students to participate in
such courses are related to the possibilities provided by
“internationalization at home”; interaction with international
students enables them to become acquainted with other cultures,
enhance their language skills with the help of interaction with the
exchange students, as well as enhance their social and team
working skills though participating in multicultural groups
(Cheney, 2001). The international students’ willingness to
participate in more social forms of studying, e.g. group work, is
high (Garam, 2002) and thus it would be very fruitful to
encourage the domestic students to interact with them through
multicultural learning. While for international student, to be able
to pass such a course, the extra support and special training could
be included as part of the introductory course suggested earlier in
this article. All in all, it is very important for the domestic
students to be motivated to actively communicate with the
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international students through group work. The student union
could perhaps try to take an active part in making the most of,
teaching business in a foreign language. For example, the union
could appoint a certain contact or guide person to make sure that
the international students are encouraged to take part in various
student activities. The social interaction would then also make it
easier for the domestic and international students to interact
during the courses. The possibilities for international students to
join student organizations and other social clubs, etc. have been
noted to help the students to learn to speak a certain foreign
language more fluently and to adapt to the host country’s way of
life (Ladd & Ruby, 1999).

Conclusion

In this paper | have pointed out some problems that teaching in
a foreign language often faces and | have argued that if a
university or an educational institution wishes to internationalize
its business education through teaching in a foreign language,
university or educational institution actions should be
purposefully planned, organized, and presented to the required
development areas. | wish to stress that the development areas
form a coherent entity only if all of them are taken seriously and
organized according to the goals that the institution sets for its
teaching business in foreign language. However, the most
important direction for the future research is an action research
studying the execution of this kind of development in a Business
School which provides teaching business in a foreign language. It
is of utmost importance to identify the obstacles that such a
process of change would encounter, so that they would not
prevent successful development in all schools. In addition, the
factors enhancing the change should be detected, so that they
could be encouraged in other schools following the suggestions.
Since this study is deeply committed to the development of
teaching in a foreign language, | hope to be able to provide
further results on such an ongoing process of change.
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YK 802/809:37
N.MN.Ka3ueBa
Poccuiickuii ynuBepcuTeT Apy:KObl HAPOA0B

®OPMHUPOBAHME IIOJIHABBIKOB ITPU
OBYYEHUMU NPEAITEPEBOJYECKOMY AHAJIN3Y
TEKCTA NIOCPEJACTBOM TEXHOJIOI'MU PA3BBUTUA
KPUTUYECKOI'O MbIIIVIEHUSA

Cmamus onucvleaem MemoouyecKue acnexmol
Gopmuposanuss nOOHABHIKOG 6 npoyecce npeonepegoouecKoco
amanusza mekcma. B cmamve makowce paccmompenvl 2manvi
amanusza U nepegooa MeKCma ¢ UCHONb308AHUEM HABBIKOG
AZBIKOBOU KOMMYHUKAYUU NPU ONPeOdesieHUl 102UKO-CMbLCI0BbIX
yacmeu. Ilpusedenvt npumepvl UCNONb308AHUS MEXHOLOUU
pazeumus  Kpumu4ecko20 MblUIeHUs HA HAYAIbHLIX JManax
Gopmuposanus NOOHABHIKOE NEPBUUHO20 Nepesodd MeKCmd.

Aemop  noouepkueaem — npeumywecmed - MexXHOA02UlL
CaMOCMOAMENbHO20 KPUMUYECKO20 MbIULIeHUs. NO CPABHEHUIO C
0CB0€HUEM 20MO0B020 3HAHUA: CMYOEHMbl CNOCOOHbL OYEHUMDb
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nPohecCUOHANbHBIL  3aMblcell  MeKCmd, — ChOopMyauUposams
OCHOBHYIO npobaemy, svl0en UMy 2NABHYI0 uoero,
cghopmynuposamov  enasuyro udero, 0amv NPOPECCUOHATLHYIO
Xapakmepucmuxky U  OYeHKY,  CONOCMABUMb,  CPAGHUMD,
npeobpazoeams.

B xo00e npakxmuueckoii pabomwl 8bIACHULOCH, YMO NPUMEHEHUe
OGHHOU ~ MEXHONO2UU  CHOCOOCMBYem  pa3eumul0  HABbIKOG
NPOOYKMUBHO20 NPOCMOMPOBO2O, NOUCKOBO2O,  UZVUAIOUE20
NPeonepesooyecK020  AHAIUMUYECKO20 YMeHUs, d MaKoice
BbIABNIEHUIO  HE3ABUCUMBIX U 3ABUCUMBIX — CE2MEHMO8
nocpeocmeom  0edykyuu. Dopmupyemcsi yMeHue aAKMUEHO
pabomamuv ¢ uHpopmayuel Ha AHIUUCKOM A3bIKE 8 KOHMeKCme
AHATUMUYECKUX BONPOCUMENbHLIX (OpM, NpUMeHsImb MaKue
CnOCoObl  UHMeSPUPOBanus UHoOpMayuu Kaxk KiaCMmepHblll
nO0X00,  210CCUpoBanue,  MOOEIUPOBaAnHUe,  KOHCIMPYKMUBHO
BbIABIAMb UMEIOWUECS NO ONPEOeleHHOM) MEeKCMOBOMY 3AMbICILY
3HAHUL, YeMKO GbIPAICAMb CEOU MbLCIU HA AHETULCKOM s13bIKe NO
3a0anHol meme, hopmMyIUPO8ams cOOCMBEHHYIO MOYKY 3PEHUs. U
op.

Packpeimer  0bpazoseamenvhule, mpancgopmayuoHnmsie,
UHmMeEpPNpemayuoHHble @QYHKYuU Npeonepesooyeckoe0 aHaIu3d
mexkcma. Unmeepamusnviti  medcnpeomemuulil nooxo0
NPOUNLTIOCMPUPOBAH — NPUMeEPaMU  MUNOBLIX U  MEOPUECKUX
3a0anuil. Texcm evicmynaem 6 poau KOMNJIEKCHO2O 00bekma
KOMMYHUKAMUBHOU NOO20MOBKU.

Aemop npuxooum K 661600y OM MOM, YMO HE0OX00UMO
Gopmuposarue 6onee «3penvix» NOOHABLIKOS, OCHOBLIBAIOUSUXCS
Ha IKCMPATUHSBUCTIUYECKOT u HAYYHO-CMbLCTI0801
unmepnpemayuu. Takum obpazom, npenodaemcsi He MOIbKO
A3BIK, HO U OCHOBbL NPOPECCUOHANLHOU NPOOIEMAMUKY, ee
cneyuguueckoii mepMUHON02UU u S1eMeHMbl
MYTLMUKYTLIMYPHOU NPOPECCUOHATLHOU KOMMYHUKAYUU.

Kniouesvie cnosa: npogeccuonanvuas obdracme, nepegoo
meKkcma, MNOOHABLIKU, MEXHONIO02US PA36UMUs  KPUMUYECKO20
MblULIeHUS, MBopYecKue 3a0aHus, npopheccuoHaIbHbIlL 3amMblce
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mexkcma, 2aaeHaA uoes mekcma, Koee3us, KOocePEeHNntHOCHb,
npazmamudeckas yYCmaHhosKka, ancopumm npednepeeod%cxoeo
ananiusa.

UDC 802/809:37
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RUDN University, Peoples’ Friendship University of
Russia

FORMATION OF SUB SKILLS IN TRAINING
PRETRANSLATION TEXT ANALYSIS BY MEANS OF
TECHNOLOGY OF CRITICAL THINKING
DEVELOPMENT

The article contains methodical aspects of formation sub skills
in the primary analysis of the text. The article also deals with the
stages of analysis and translation of the text, using language
communication skills in determining the logical-semantic parts:
cohesion, coherence, intentionality. Examples of the use of
technologies of critical thinking in the early stages of primary sub
skills translation.

The author emphasizes the advantages of independent critical
thinking technologies in comparison with acquisition of
"prepared” knowledge: students are able to evaluate the
professional purpose of the text, to formulate the basic problem,
identify the main idea, formulate the main idea, give a
professional response and assessment, to compare, contrast,
paraphrase.

During the practical work it was found out that the use of this
technology contributes to the development of the productive skills
of the skimming, scanning, detailed pretranslation analytical
reading and identifying independent and dependent segments
through deduction. Thus the following abilities are formed: to
actively work with information in English in the context of
analytic question forms, to apply such methods of integration of
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information as the cluster approach, glossing, modeling,
structurally identify the knowledge available according to a
particular text aim, articulately express the one's opinion in
English on a given topic, to formulate one's point of view and
others.

The author discloses educational, transformational,
interpretive functions of pretranslation text analysis. Cross-
curricular approach is exemplified by samples of typical and
creative tasks. The text serves as a complex object of
communication training.

The author comes to the conclusion that forming more
"mature” sub skills based on extra-linguistic, scientific and
semantic interpretation is necessary. Thus, not only the language
IS being taught, but also the foundations of professional topics, its
specific terminology and elements of multicultural professional
communication.

Keywords: occupation, text translation, sub skills, critical
thinking development technology, creative tasks, professional
purpose of the text, the main idea of the text, cohesion,
coherence, intentionality, algorithm for the primary analysis.

Beenenue

OOydeHue HHOCTPAHHOMY S3bIKY B HEA3BIKOBOM BY3€ Ha
CeTOAHSIIHUKA  JEHb  paccMaTpuBaeTcss Kak  mpoliema,
aKTyaJlbHOCTb  KOTOpOW  Oasupyercss Ha  HEOOXOJUMOCTH
UCIIOJIb30BAaHUSl HHHOBAIIMOHHBIX MOJXOJ0B M TEXHOJIOTUH,
CHOCOOCTBYIOUIMX MPOJYKTUBHOMY (DOPMHMPOBAHUIO a/IeKBATHBIX
LIEJIEBBIX YCTAHOBOK B KOHTEKCTE MHOSA3BIYHONW KOMMYHUKALIUU B
pasIMYHBIX NPO(EecCHOHANbHBIX cdepax, BaXKHOCTb 4Yero
HEOJIHOKpAaTHO Obla oTMedeHa paznuyHbiMu yueHbiMH (O. IO.
WBanoga, I1. 1. O6pa3uos, JI. C. 3aukuna, A. I'. lllupokonodosa
u 1p). Jlumurtupyromeld CTpyKTypHOW eAMHMIEH Jr000H
00pa30BaTEeNIbHOW TEXHOJOTHH SIBJISICTCSI HMHOSI3BIYHBIM TEKCT,
paccMaTpUBaeMblii Kak BbICHIasi KOMMYHUKATUBHAS €MHUIIA.

TexHo10rNs pa3sBUTHS KPUTHYECKOI0 MbIILICHHUS
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OOpa3oBareinbHasi TEXHOJIOTUS  PAa3BUTHS  KPUTHYECKOTO
MBIIUICHHS, TPUIIEIAs HAa MECTO IOAXOJ0B <«3HAHUEBOW»
napajurMbl 00pa3oBaHus (3HAaHUE B TOTOBOM BHJIE) MMPUOOpPETAET
CBOI0O 3HAYMMOCTh B KOHTEKCTE HE TOJBKO (HOPMHUPOBAHHS
HAaBBIKOB ~ KOMMYHHMKATHBHOTO  B3amMojeiicteus  (reading,
listening, writing, speaking). OHa moOyXJaeT K ONepUPOBAHUIO
elle JIOCTaTOYHO HEYCTOWYMBBIMH, HO (OPMHPYIOUIMMHUCS Ha

npodeccHoHaIbHO-TBOPUECKOM OCHOBE MaTTEPHOB
MBICITUTEIbHO-KPUTUIECKUX WUHTCHIUH (O1IeHUTD
npoeCCHOHANBHBIA ~ 3aMbICel  TEKCTa,  cHOpMyIUpOBaTH
OCHOBHYIO npoOiemy, BBIJICTIUTh TJIaBHYIO usero,
copMynHpoBaTh TIJIABHYIO HICH0, JaTh HPO(ecCHOHANTbHYIO
XapaKTepUCTHKY W  OLEHKY,  COIIOCTaBHTh,  CpPaBHHTH,

npeoOpazoBate W T.J.. «professional purpose», «the main
problemy, «the main idea», «professional evaluation and
characteristics», «comparisony, «Comparing», «convertingy).

dopmupoBanue mogHaBeikoB (Sub skills), obecneunBarommx
BITOCJICAICTBUN I (DEKTHBHBIA IMEPEBOMUCCKUN aHAIN3 TEKCTa,
CBS3aHO C TPEIIIESCTBYIONINM KPUTHUYECKUM €r0 BOCIPHUSATHEM,
npeoOpa3oBaHWEeM W TPOAYIIMPOBAHHEM CTPATETHH aHAM3a C
y4eToM (OpM H aIrOpPUTMOB TOCTPOCHHUS.

TexHONOTHSI  Pa3BUTHUS  KPUTHYECKOTO  MBIIIICHUS B
MpeepeBOJIECKOM aHAIHM3E TEKCTa MPUOIMKAET 00yJatomuXCst
K THUIy YMCTBEHHOH JeATEIILHOCTH mpodeccronana, Ha d9TO
caenaH akieHT B padorax T. FO. ITonskosoii (ITonskosa , 2016).

Bremaue cBeneHus o nmpodeccnoHaAIbHOM TEKCTE, COCTaB U
IUIOTHOCTh  WHQOpPMAIMK,  peYeBOM  JKaHp,  KIIOYeBas
uH(GOPMAIIHS, OPUEHTHPHI U SI3LIKOBBIC YePTHI MPEIBAPSIOT OoJiee
IyOOKYI0  OLEHKY TEKCTa, BBIPDAKAIIIYIOCS B  OICHKE
WH(OPMAIIMOHHONH IIEHHOCTH OTPE3KOB, AaleJUTMPOBAHUU K
UMEIOIIUMCSI  HaBBIKaM  SI3BIKOBOM  KOMMYHHKAIUU  TPU
OTIPE/ICIICHUN JIOTUKO-CMBICIIOBBIX Y3JI0B («ITOBOPOTBHI MBICITH
aBTOpa, BBIPAKEHHBIC, HAMpPUMEpP, CIYyKEOHBIMH CIIOBaMH,
COCTaBJISIONIUMH JIOTHKO-CUHTAKCUYIECKYI0 CETKY, CTPYKTYPHO-
CMBICJIOBOE €IMHCTBO) mocpencTtBoMm cohesion, coherence,
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intentionality (JIeneuesa, 2014).

Onupasich Ha  BBIIIECKA3aHHOE, MOXXEM TOBOPUTH O
(GbopMUPOBAHUU MOJHABBIKOB MPOJYKTHUBHOIO IMPOCMOTPOBOTO,
MIOUCKOBOTO, U3y4aroIlero IpEeanepeBOJIECKOTO
AQHAIUTUYECKOTO YTEHUS, & UMEHHO BBISIBJICHUHM HE3aBUCUMBIX U
3aBHCHUMBIX CETMEHTOB ITOCPEICTBOM JETyKIIHH.

B kauecTBe mNPOTHO3UPYEMBIX pPE3YyIbTATOB TBOPUYECKOTO
UCTIOJIb30BaHUS TEXHOJIOTHH PA3BUTHS KPUTUIECKOTO MBIIIICHHS
HA  HayalbHBIX  JTamax  (OPMUPOBAHUA  MOJHABHIKOB
IPENepeBOJIECKOTO aHAIM3a TEKCTa MOXKHO pacCMaTpUBaTh
CleayoIue:

— yMEHHE aKTUBHO paboTatb ¢ uHpopMmanmend Ha
AHTIIHICKOM SI3BIKE B KOHTEKCTE AHATTUTHYECKUX
BONPOCUTENBHBIX GopMm (Hanpumep, How do you say ... in
English? How do you spell that? What does ... mean? I don’t
understand, can you repeat that? u t.1.);

—  TIPUMEHATH TaKue CHOCOOBI UHTETPUPOBAHUS
UHPOpPMAMKM  KaK  KJIACTepHBIA  IMOAXOJ, TJIOCCHPOBaHUE,
MozenupoBanue (Hampumep, classroom instruction: ask and
answer, check your answers, complete, correct, look at page,
read the tip, ...);

— HayYUTHhCSI KOHCTPYKTHBHO BBISBISITH WMEIOIIAECS TI0
OIPE/ICIICHHOMY TEKCTOBOMY 3aMbIciy 3HaHus (Hampumep, What
does stepbrother (father-in-law, grandchildren, ...) mean?;

—  HAYYUTHCS YETKO BBIPAKATh CBOM MBICIM Ha aHTJIMHCKOM
A3bIKE TI0 331aHHON TeMe;

—  HAy4yuThCS (POPMYIUPOBATH COOCTBEHHYIO TOUKY 3pEHUS
U JIp.

HNHTerpaTuBHbIN MeKIPEAMETHBIN MOAXO0/

VIHHOBaIIMOHHOCTh ~ TEXHOJIOTHH  PAa3BUTHS KPUTHYECKOTO
MBIIUIEHUSI B KOHTEKCTE€  MPEANEpPEeBOAYECKOrO  aHaiIM3a
ONMMpaAEeTCsl Ha HEMOCPEICTBEHHO 00pa30BaTEIbHYIO (QYHKIIHIO
sS3bIKa, aKTyaau3upys Cross-curricular-acrext wuHTErpanuu
nogHaBeikoB  (Sub  skills) mpemnepeBogueckoro amammsa ¢
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npodeccronanbHoi obmacteio. Mmenno sub-skills xak Bumenune
o0uiero  mpeaMeTrHoro 1mnosig (WM Te3aypyCHOro  IOJisl)
06’I>GIII/IHHCT H_II/IpOKI/Iﬁ CIICKTp IMOAHABBIKOB IPEABAPHUTCIIBHOI'O
a”aunusa, OIpeaeIIEMbIX psiaoM poeCCUOHATBHBIX
cneuﬂanmaunﬁ. CIO,I[a 7K€ MBI MOXXEM OTHECTHU U (bOpMPIpOBaHI/Ie
sub skills-uaTepnperanuu (visual interpretation)
CTaTUCTHYCCKOIO, I_II/I(I)pOBOFO, rpa(bnqecxoro, TaOJIUYHOIO U T.II.
MaTepuaa. DTo 03BOJISET BIIOCICACTBUY TOOUBATHCS HE TOJIBKO
KOMMYHHUKATHBHOU 3(dekTuBHOCTH, HO U (ppazeosornyeckoit
KOPPCKTHOCTH, CMBICIIOBOII TOYHOCTH nmociacayrouero yCcrHoro
HJIM IIMCbMCHHOTO IIEPEBO/A.

B CBs3H1 C OTHUM, OHUM nu3 OCHOBHBIX ACIICKTOB
(bOpMI/IpOBaHI/I}I IIOAHABBIKOB  IPCAINICPCBOAUYCCKOIO aHaAIM3a
TCEKCTa ABJJACTCA HCIIOJIB30BAHUE B pa60Te npenoaaBaTeisd
WHTErPATUBHOIO MEXIIPEAMETHOIO I10AX0Ja (cross-curricular
approach).

PaccMoTpuM mpuMep THUIIOBOTO 3a1aHus Juisi GOopMUPOBAHUS
NIOJIHABBIKOB TIPE/INIEPEBOUECKOro aHanu3a Tekcra: Read the text
for sentences and passages that will help you to answer the
introductory questions on the chief points. While noting the chief
points make a list of numbers and figures which you consider to
be worth remembering (reading comprehension). Then scan the
text again to prepare a short report on one or two aspects of
British economic and social life giving special attention to
numerical and tabular data or participate in a discussion using
the PROMPTS coming below the text. When discussing the
chosen points, express your opinion about them, compare or
contrast them with the current situation in Russia (topical
discussion). Consult VOCABULARY NOTES and LANGUAGE
BANK if necessary.

Before reading the text, interpret two graphs showing average
weekly hours per worker in Britain for two periods (1850-2000,
1992-2003). Then read the text giving special attention to 1)
numerical deviations from average figures, 2) differences
between Britain and the rest of Europe in the usual working
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week, 3) attitudes to the «long-hours culturey» and the «work-life
balance» on the part of the employees, the government and the
EU authorities. Read the text again for the specific information
that will help you to answer the questions that follow the graphs.
For better understanding and interpretation of the text consult
VOCABULARY NOTES below.

I/ICXOI[H U3 COACPKaHUA TCKCTA, BHAHWM, 4YTO C IIO3UMIHUH
00pa30BaTeNbHON MHTEHUUHU J@HHBIM TEKCT BBICTYNAET Kak
00BEKT KOMILIEKCHOM KOMMYHHKaTHBHOﬁ IIOAIOTOBKH, a B
KOHTEKCTE HCIIOJIB30BaHUSI TEXHOJIOTUNI Pa3BUTHA KPUTHUYCCKOI'O
MBIIIJICHUA — I/ICXOI[HOfI OCHOBOH Q)OpMHpOBaHI/I}I IIOJHAaBbIKOB
HpEeanepeBOI4ECKOro aHalnM3a M pa3sBUTUA  pPEYEBOM
ACATCIIBHOCTH.

[Tomumo a3toro, ¢opmupoBanue moaHaBbKOB (SUb skills)
npeAIepeBOAYCCKOIr0 aHalin3a TCKCTa B ACIICKTC HMCIIOJIb30BaAHUSA
TEXHOJIOTUHU PasBUTHA KPpUTHYECKOI'O MBINIJICHUA MOXKET
MaKCHUMAaJIbHO JOCTUI'aThCA B 3a1aHUuAX TBOp‘lGCKOﬁ
HanpasinenHoctr: «Reading and discussing a survey. Estimating
a survey results from your own viewpoint. Presenting a survey
results. Reading for a summary completion task. Reading for a
chart completion task. Reading for discussion in class». Dto
WHIUBUAYAJIBHO OPUCHTUPYCT CTYACHTOB K JIMYHOCTHOMY
Pa3BUTHIO TMIOTCHIOHAJIA, HEHHOCTb YCro OTMCYACT B CBOHUX
paborax E. H. Mamtora (Mamtora, 2014; Malyuga, 2015 u ap.).

MGTOI[I/I‘ICCKOC COIIPOBOKACHUC HO,I[O6HBIX TBOPYECKUX
3a1aHuil GOPMHUPYET TMOTHABBIKK MOCTPOCHUST AITOPUTMHUUYECKUX

dbopMm MPEAIIEPEBOIUYECKOTO aHam3a, ITOCTPOEHUS
KOMMYHUKATUBHBIX KOHCTPYKIIUH, a TaKXe JIOTUKH
WCIIOJIb30BaHMUS SA3BIKOBBIX CPEJICTB.

BriBoabl

Takum o0Opa3oM, MoOXeM cienaTb BBIBOJ O TOM, YTO
dbopMUpOBaHHE TIOJHABBIKOB MPENNEPEBOTUECKOrO aHAIN3a
TEKCTa, COJEprKallero mpopecCHOHaNbHBIH KOHTEHT, HE MOXKET
OTPaHUYMBATHCA HABBIKAMU CTPYKTYPHO-BEpOaIbHOTO YpPOBHS,
BKJIFOYAIOLIETO TOJBKO CTPYKTYPHO-CEMAHTUYECKYK0 U JIOTMKO-
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CMBICJIOBYIO HaIlpaBJIECHHOCTh aHanu3a. Heobxonumo
dbopMupoBaHue Oonee «BPETTBIX ) I0/IHABHIKOB,
OCHOBBIBAIOLIMXCSI HA JKCTPAIMHIBUCTUYECKOM W HAy4yHO-
CMBICJIOBOM HMHTEpIpeTaluu. Bce 3TO0 CBA3aHO €AUHBIM

KOHTEKCTOM C NPECTaBICHUSMU 00 OCHOBax
npoEeCCHOHAIBHOW ~ MpOOJIEeMAaTUKH, €€  Clenu(uuecKoi
TEPMUHOJIOTHM M JJEMEHTaMH  HWHTEp-, a  TaKKke
MYJIBTUKYJIBTYPHOU npodeCCHOHATBLHON KOMMYHHKAaIAH.

Hmenno sta cropona ¢opmuposanus Sub skills-tpancdopmariuii
I03BOJIAET ONPEIEIIATh TEKCTyaIbHbIE (PYHKIIMHA KOHTEHTA.
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YAK 811.111
B.H. JlykoBuesa, E.B. Kuszesa
Poccuiickuii yHuBepcuTeT APY:KObI HAPOAOB

CIIEHUAJIM3UPOBAHHAA JIEKCHUKA B
HE®TET'A30BOM JIUCKYPCE

B cmamoe aumanusupyemcs cneyuanusupo8aHHas
mepmuHono2us Hepmeeazo6o2o ouckypca. Mamepuarom 0ns
UCCNe008AHUSL  NOCAYIHCUNU — TMEPMUHbBL,  YblU  JeKCUHeCKue
IEeMEHMbl  UCNOL3VIOMC 8 CHeYUAIUZUPOBAHHBIX 00NACMAX
(npeomemax unu ux pazoenax) uiu 3auMCcmeyiomcs U3 Opyeux
cohep.

Axmyanonocms 5motl npodiemvt Moxcem OblMb 00YCN06/1EHA
mem,  umo OONLUWUHCIBO — UHOPMAYUY, — CEA3AHHOU  C
Paspabomkol MOPCKUX wenb@o8 u30aemcs Ha aAHSIUNLCKOM
A3vike. Omcymcemeue HOBbIX MEPMUHO8 8 CNeYUATUSUPOBAHHBIX
MEeXHUYECKUX CN08APAX 3ampyOoHsem nepesoo U NOHUMAHUE
CReYUAIUUPOBAHHBIX MEKCMOS.

Aemop nooyepkugaem, umo Cneyuanu3upoB8aHtasl
MepMUHoNo2Usl npeononazaem ocoodvlll 6ud 00paA308aHus U
3HauUll, cneyuguyeckux 01 OaHHOU obracmu OusHeca u
OMAUYAIOWUXCL OM  (POHOBLIX 3HAHUU, MPeOdYeMblX 6 Opyeux
cpepax. Hexomopwvie uz cneyuanuzupo8aHHvlx mepmuHos 6 3moltl
obracmu opghoepadghuuecku UOeHMU4Hbl ceoumM
00weynompeoumenbHbIM AHANI02aM, HO UX 3HAYEHUS PA3TUYHBL.

Ipaxmuueckoe ucciedosanue noKasano, umo
NPOGheccUOHANbHBIL  HCAP2OH - MO JUOO NepeocMblCieHue
00weynompedumenvHol  1eKCuku, Jaubo cocmasienue HO8blX
cnos.  JKapeon — no  cpasHeHuro ¢ mepMUHAMU U
npogheccuoHanbHLIMU  CLOBAMU  6Ce20d  He  MOMUBUPOBAH.
IIpogheccuonanvhvle  dHcapeoHusMvl  NOOPA3OENAIOMCA  HA
crnedyrowue 2pynnvl.  NpoQeccUuoOHANbHAs  NPUHAONEHCHOCTb
pPabomuHuKos; npogheccuonanvHas 0esmenbHOCb,
npogheccuonanvnvle  UHCMPYMEHMbL U NPUHAONEHCHOCHU,
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mexHuueckue 30auus U COOPYICEHUs,  2e0nocudecKue U
CMPYKMYpHbLE YCI08USL POPMUPOBAHUSL, BeujecmEd.

B pabome coenan 6v1600 o mom, umo npogheccuonanbHas
JIeKCUKA umeem 6adiCHble (QYHKYUU: OHA Oerdem S3bIK Oonee
KPACOYHbIM, JTAKOHUYHbIM U BbIPASUMENbHBIM U NPEOCmasisient
oot 0cobblL 00WULL KOO MedHcOoy memu, Kmo pabomaem 8
obracmu HeghmaHoU npomvluLIenHOCMU. 3HAHUEe MePMUHOTI02UL,
NPOheccuoHanbHO20  HCapeoHa U CleHed MOJCem HOMOUb
uzbedicamv pacnpoCmMpaHeHHbiX OWUOOK U HEeOONOHUMAHUSL 8
npogheccuoHaIbHOM 0OWeHUU.

Kniouegvie  cnosa: mepmunonozus, cneyuaiuzupo8anHasl
JleKcuKa, Heghme2azoswlil OUCKYPC, NPODECCUOHANbHBLUL HCAP2OH.

uUDC 811.111

V.N. Lukovtseva, E.V. Knyazeva

RUDN University, Peoples’ Friendship University of
Russia

SPECIALIZED VOCABULARY IN OIL AND GAS
DISCOURSE

The analysis of the English professional terminology in the oil
and gas discourse is made in the article. The material for
research were the terms the lexical elements of which are used in
specialized fields (subjects or their branches) or modified from
elements from other fields.

The topicality of the issue can be preconditioned by the fact
that the vast majority of information related to the development of
marine shelves is published in English. Absence of new terms in
specialized technical dictionaries makes it difficult to translate
and understand the specialized texts.

The author highlights that specialized terminology
presupposes a particular kind of education and knowledge that is
specific to a given area of business and different from the
background required by the other spheres. Some of the
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specialized terms in this field are orthographically identical with
their General English counterparts, but their meanings are
incompatible.

Practical investigation has shown that professional jargons
are either reinterpreted common words or new-coined words. But
jargons by contrast with terms and professional words are
always non motivated. Professional jargon is classified into the
following groups: professional affiliation of workers;
professional activity;  professional tools and accessories;
technical buildings and constructions; geological and structural
conditions of formation; substances.

It is concluded that professional vocabulary has important
functions: it makes the language more colorful, laconic and
expressive and represents a particular shared code between those
who work in the fields of the petroleum industry. Knowledge of
terminology, professional jargon, slang and socio-cultural
factors can help eliminate common mistakes and
misunderstanding in professional communication.

Keywords: terminology, specialized vocabulary, oil and gas
discourse, professional jargon.

Introduction

The state of modern science has spurred the development of
the lexical system. The current stage of the lexical system
development is characterized by the emergence of a special
lexical layer noted for its rich terminological base and
professional jargon. The latter, once used only in narrow
specialist circles, is now known to a wider audience. Thus
nowadays one can deal with not only professional jargon but also
with special sub-languages of various spheres (Lotte, 1961).

In the traditional understanding of terminology, a
terminological definition gives necessary and sufficient
conditions for a concept. For a significant part of specialized
vocabulary, imposing a terminological definition is problematic,
because it is fairly arbitrary decision to fix precise boundaries in
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the vocabulary. The relevant concepts are based on prototypes, in
the same way as natural concepts. Imposing a terminological
definition can be problematic for various reasons. One is that the
concept may already exist in people’s competence and thus have
a prototype structure. Another reason may be that different
theories use different concepts with the same name. It should also
be taken into account that new insights may require adaptation of
the definition. Linguistically, a terminological definition creates a
new, abstract object that exists independently of speakers’
linguistic competence.

One of the central concerns of terminology is the proper
definition of terms. In trying to formulate such definitions,
classical approaches struggle with some of the inherent properties
of language.

Development of oil and gas discourse

The last three decades are characterized by a very intense
development of offshore oil and gas exploration in various
regions of the world ocean. Today the supply of raw
hydrocarbons, its production and transportation identify the state
energy security. Exploration and production of oil and gas are
increasingly implementing in our country. The domestic
companies together with foreign companies are now developing
the Far Eastern continental shelf. Many years ago, the planning
and engineering works have been started for development of
domestic technical means to provide marine deep-water drilling.
According to the plans, it is expected to continue further
development of technical systems and devices that will keep
records of production, transportation, offshore oil and gas
metering, as well as equipments for hydrocarbon storage.
Moreover, innovative high-technology devices for preventing
marine pollution are entering the market. No wonder Russian
scientists, engineers, and developers study the extensive
international experience in the field of offshore oil and natural
gas production. Since the vast majority of information related to
the development of marine shelves is published in English, many

46



professionals are increasingly turning to the English professional
terminology in oil and gas industry. However, the absence of
many new terms in specialized technical dictionaries makes it
difficult to translate and understand the specialized texts
(Danilenko & Skvortsov, 1981).

The British oil and gas terminology is built on heterogeneous
models, it means that it is the result of the interaction of several
areas of human knowledge. It consists of geological, geophysical,
geochemical terms and terms related to drilling, washing,
mounting and cementing oil and gas wells, development of oil
and gas fields, underground hydraulics, oil and gas production,
processing methods bottom-hole zone, the terms on drilling and
production equipment, pipeline terminology offshore drilling
terminology economic terminology.

It is difficult to specify the exact date of the oil and gas
industry development. Conditionally we can say that in the first
decade of the XXI century. It is considered that the advent of the
oil industry as an independent branch of industry was in 1859
when Edwin Drake produced oil from a well depth of 21.2 m in
Pennsylvania. It was the first American oil (Sager , 1980, p. 56).

Petroleum and petroleum products are a phenomenon, which
depends largely on life-support of modern human. Qil holds a
leading position in the global fuel and energy sector. Even
regardless of spaced currently priorities in favor of oil and gas
production, oil and gas terminology deserves attention from the
linguistic point of view.

The oil and gas industry recruits workers from all over the
world. The first priority for any oil or gas company is to employ
locally where possible. By encouraging companies to employ
locally in contracts and legislation, governments help to fulfill the
aspirations of their own people and improve their long-term
national economy.

The industry comprises nationally owned and independent oil
companies exploring and producing oil and gas, contractors and
service companies providing design, drilling and marine services,
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and specialist suppliers selling equipment, materials, and tools to
the industry. In all these areas, companies are keen to recruit
locally in order to grow. The industry also provides opportunities
to live and work in countries across the world. There are over
forty oil-producing countries in the world with substantial oil and
gas industries.

Expertise from developed countries where the industry is well
established, such as the United States and the United Kingdom, is
in demand in countries where the oil industry is less developed.
In Middle Eastern countries, there are small countries with small
populations and large oil reserves that need to bring in qualified
and skilled people as well as manual labor. In India, for example,
which has a significant oil and gas industry of its own, accounting
for 15% of its Gross Domestic Product, its nationals at all levels
are also employed in many different countries (Gotti, 2011, p.
110).

Peculiarities of English terminology

English is used as the common language in the work
environment. It is advisable therefore to introduce and explain the
underlying terms and demonstrate the complexity and
interrelatedness of things in the reality of the oil and gas
professional communication without misleading simplifications
and misrepresentations. That helps to minimize mistakes in
understanding for the reason that some mistakes can have serious
consequences for safety when handling hydrocarbons (Lansford
& D’Arky, 2011; Grinev-Grinevich, 2008).

General business English terminology prepares for acquisition
of even more specialized concepts that belong to particular
professional areas and industries: the oil industry, the
pharmaceutical industry, information technology, publishing, etc.
Specialized terminology presupposes a particular kind of
education and knowledge that is specific to a given area of
business and different from the background requires by the other
spheres. In the oil industry, for example, one will have to deal
with terms like oil, crude oil and fuel oil, refine and refinery, oil
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field, oil well and oil field equipment, etc. Some of the specialized
terms in this field are orthographically identical with their
General English counterparts, but their meanings are
incompatible. The following general English words dog, dog
chaser, dog house and Christmas tree have acquired
terminological meanings as part of the specialized terminology of
the specialized terminology of the oil industry.

Bill Mascull’s books presented foreign students of Business
English with a wide range of paradigmatic connections and
associations between business terms. Awareness of the latter is of
paramount importance to the learner’s understanding of the way
key concepts and terms interact in the reality of the world of oil
business. It should be noted, however, that none of the
classifications, however exhaustive, can reflect and present the
whole of business vocabulary. Inherent diversity puts up
resistance to any attempt on the part of applied linguists to
squeeze it into the confines of neat lists, thematic division and
lexical inventories (Nazarova, 2005. p. 52).

There will always be a certain amount of discrepancy and
difference between various classifications of business vocabulary.
One will find words and terms those are used in business-related
books and settings but are not listed in either dictionaries or
glossaries of business terms (Litvinov & Lipatova, 2012).

According to the scientists, the specialized lexis in the
professional discourse is still least studied because the description
of it needs great deal of extralinguistic knowledge. The main
reasons of scientists’ «little attention» to these words are 1) the
complexity of fixing; 2) lack of consistency, which is the main
characteristic feature of terms; 3) flexibility of forms and
meanings; 4) not clear definition; 5) stylistic ambiguity.
Professional jargons are either reinterpreted common words or
new-coined words. But jargons by contrast with terms and
professional words are always non motivated. They are given to
subject, phenomenon, or process on the basis of a rough
resemblance or very remote associations. Lexical units of this
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type are used mostly for the nomination (Belousov, 2006, p. 87).

For example:
1) professional affiliation of workers:
roughneck — pabGoumnit OypoBoii Opuranel, floorhand,

roustabout — moxcoOubIii pabounii; crosshift, back-to-back —
CMEHIIMK; MONKey — BepxoBoil paboumii Ha OypoBOH; WOrm —
HEKBaTM(UIIMPOBAHHBIN pabOUHIiA;

2) professional activity:

fishing — omeparust MO H3BICYCHHIO OOJOMKOB IIOPOIHI,
YIaBIIETO W MHCTPYMEHTA W3 CKBaXHHBI; fracjob — paboTsl 1O
TUApaBiInuecKkoMy paspeiBy Iutacta; killing a well — rnymenue
CKBa)XXHHBI; trip — CITyCK M MOJIBEM OYPHUILHOTO HHCTPYMEHTA;

3) professional tools and accessories:

pig — ycrpoiictBo miist ouncTKU TpyO; thief — mpo6ooTOOpHUK;
muleshoe — Gammak HampaBISIONIET0 WHCTPYMEHTa C KOCBIM
cpe3om; pickle — HagKpPOHOJIOWHBIN Tpy3 sl CTAOWIU3AIUU
KaHara;

4) technical buildings and constructions:

fishing — omepamus 1o wu3BICYEHHUIO OOJIOMKOB TOPOIHI,
yNaBIIEro ¥ MHCTPYMEHTA U3 CKBaXHHbI; frac job — paboTel 1o
TUIPABINYECKOMY pa3phIBY 1acTa; stripper —
BBICOKOIIPOJKTHHAs  CKBaxuHa; wildcat —  pa3BenouHas
ckBakuHa; doghouse — Oyka OypHIIbIINKA,;

5) geological and structural conditions of formation:

elephant — rurantckoe HepsiHOE MecTopokacHue; red beds —
OCaZioYHbIE CJIOM, COCTOSIIIME W3 TIECYaHWKA, AallEBPOJITA H
CJIaHIIEB;

6) substances:

mud — 6ypogoii pactBop (Samigullina & Hajdarova, 2014).

Conclusions

As we can observe, slang is of key significance in the
specialized oil and gas discourse. Facilitating communication as
well as making the language more colorful, laconic and
expressive, slang represents a particular shared code between
those who work in fields within and related to the petroleum
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industry. However, in some way it is incorrectly to name this
group as 'slang’. Some years ago there was a tendency between
oilfield workers to use slang instead of more official words in
order to describe the same objects. But these slang terms deeply
rooted in the oilfield specialized discourse, and replaced or even
pushed out the primary words which used to name the same
objects, and became the official names. Moreover, slang terms
are used now even in formal discourse, i.e. in official documents.
(Lotte, 1961).

Thus, people of the same profession, especially not only
sharing the same business but also maintaining personal contact,
are more willing to embrace their partner’s language and culture.
Being aware of such lexical layers as terminology, professional
jargon, slang and socio-cultural factors will help future
practitioners eliminate common mistakes and misunderstanding
in communication with native speakers.
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YK 811.111

I''A. IIapmyTnHa

MockoBCKHH rOCYy1apCTBEHHbIH HHCTUTYT
MexXayHapoaHbIX oTHomeHuil (YHuBepcurer) MU/I Poccun

T'JIATOJIBI KOMMYHHUKAIIUA KAK OITEPATOPBI
PEUEBBIX CTPATEI'M U TAKTHUK B AHTJIMMCKOM
JEJIOBOM JUCKYPCE

B nacmosuweii cmamve nposooumcs 0630p ocobennocmell
UCNONB308AHUS 21A20N068 KOMMYHUKAYUU 6 AHSTULLCKOM 0el080M
ouckypce ¢ NO3UYull ux @OYHKYUOHANbHOU U NPAKMUYECKOLll
BHAYUMOCIU 8 CIMPAMESULeCKOM NIAHUPOBAHUU PeyU NAPMHEPOs
no OusHecy Kak 00 HA4alad Nepe2o8opos, Maxk U 6 npoyecce
0BUDICEHUsSL CUCMEMbl OUCKYPCA K HAMedeHHOU yeau. Aemop
obpawaem GHUMAHUE HA BANCHOCMb NOHUMAHUS, 6blOOpA U
CB0EBPEMEHH020 onpedeneHUss KOMMYHUKAMUBHBIX MEXHOI02U U
MEXAHUMO8B B8030€lCBUsL 8 OECKOHEYHO MEHAIOWUXCS VCI0BUSX
cumyayuu obwenus. Kpamxoe oceewjenue meopemuueckoii 6asvi
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uccnedosanus  cozoaem npeonoCuliKU Ol NPOHUKHOBEHUS.
UMeHHO 8 my o0bracmv NpPoOIeMAmuKy pedesvlx Cmpamecuti u
MAKmuK, — peaiusayuu  KOmopou 6 3HAYUMENbHOU  Mepe
cnocobcmeyem — 8blUEHA38AHHAA  2PYRNA  21a20108. JlaHHas
nyonukayus ompasicaem NPUKIAOHbIE acnexmaol
paccmampusaemou npobiemul c unrocmpayuetl
@DYHKYUOHANbHO2O — AHANU3A — AHSTULUCKUX — 2Nd20NI08 peyu 8
KOHMeKcme — 0ellosblX  Nepe208opo8 U  BbICMVHIEHUL  Hd
mamepuane u3 aymeHmMuyHbIX UCMOYHUKOS8. A6mop npuxooum K
cnedyrowemy — 6bi600y.  polb  2lA20108,  BbIPAACATOUUX
KOMMYHUKAYUIO, KaK — onepamopos  KOMMYHUKAMUGHBIX
cmpame2ull U MAKMUK 8 AH2AULICKOM OUCKYPCe COCIOUM 6 Mo,
YUMo OHU He NPOCMO UMEHYIOM Peye6oll akm, HO CnOCOOCMBYIom
NOABNEHUIO) CMBICTIOBbIX NPUPAUeHUll, Komopbvie BblIX00Am 3d
PAMKU — HUCMOU — HOMUHAYUU — 63AUMOOCUCMBU  NAPMHEPOS,
gvicmynailom — Kak — cpeocmeda  pecyiupo8aHusi - Maxozo
83aUMOOEUCMBUs], BKIIOUAIOM BbICKA3bI8AHUE 8 00/ee WUPOKULL
KOHMEKCM — GHEWHUX 00Cmosamenscmes, Ha (QoHe KOMOPbIX
npoucxooum  Kommyunuxayusi. Takum — obpazom,  2naconvl
KOMMYHUKAYUU ABTISAIOMCA HEOMbEMAEMOL COCMABHOU CUCTEMbl
OUCKypca  yYacmuuxkos  0e108020  00wjeHus, a  UMEHHO
UHMeZPUPYIOWUMY ~ KOMNOHEHMAMU PAO0A  PeyesblX MAaKkmux,
KOMOpble aKMyaniu3upyom my i UHy cmpamezuio.

Kniouesvie cnosa: 0enogoui ouckypc, peyegvle cmpamecuu U
MAKMuKU, 21a20bl KOMMYHUKAYUU, QYHKYUOHATLHBIL AHAIUS,
npazmamuxa.

uUDC 811.111

G.A. Parshutina

Moscow State Institute of International Relations
(University) of the Ministry of Foreign Affairs of Russia

VERBS OF COMMUNICATION AS INTEGRAL

COMPONENTS OF COMMUNICATION STRATEGIES IN
ENGLISH BUSINESS DISCOURSE
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The present article overviews usage peculiarities of
communication verbs in English business discourse in the frames
of their functional and practical significance for business
partners’ speech strategic planning, both prior to negotiations
and in the course of their discourse system movement towards the
communicative purport. The author emphasizes the importance of
understanding, selection and timely determination of
communication techniques and tools of influence in ever
changing conditions of any communicative situation. A brief
outline of the research theoretical basis makes up premises for
indulging just into that very segment of the speech strategy and
tactics issue whose implementation is largely provided for by the
above-mentioned group of verbs.

This publication reflects the applied aspects of the problem
accompanied by illustrations of the English communication verbs
functional analysis in the context of business negotiations and
presentations using materials from authentic sources. The author
comes to the following conclusion: the role of verbs expressing
communication as English discourse strategies and tactics
operators lies in their ability to not just nominate a speech act,
but generate semantic increments that outreach pure nomination
of partners’ interaction, incorporate an utterance in a wider
context of external circumstances within  which the
communication process is taking place. Thus, verbs of
communication make an integral part of the business
communicators’s discourse system, namely they act as
integrating components of a number of speech tactics which
foreground various strategies.

Keywords: business discourse, communication strategies and
tactics, verbs of communication, functional analysis, pragmatics.

BBenenue
B waubGosmee o0OmEM TIOHMUMAHUU S3BIK MOHO CUHTATh
HEOThEMJIEMBIM KOMIIOHEHTOM CJIOKHOTO MeXaHu3Ma
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COLIMAIBHBIX M MEXKJIUYHOCTHBIX OTHOILIECHHM, IOCPEICTBOM
KOTOpPOIO OHHM BBICTPaMBAIOTCS U pEryaupyrorcsa. B HacTosiee
BpeMsi oOlienpu3HaH TOT (akKT, YTO TaKUM YHHUBEPCAIbHBIM
KOMIIOHEHTOM  O0eclieueHusT M  HACTPOMKM  mpolecca
B3aMMOJICHCTBHSI B MUpE WHTErpanuu U TiiobaspbHOro Ou3Heca
SBIISICTCA AHIIMUACKUN s3bIK. [lo BceoOmieMy mNpH3HAHHIO, B
HBIHEIIHUX CIJIOKHBIX YCJIOBUSAX MOTUTHYECKON, IKOHOMUUYECKOU
U OTYACTH KYJIBTYPHOH TypOYJICHTHOCTH OCOOYIO 3HAYMMOCTH
npuoOpeTaeT He TOJIBKO M HE CTOJIBKO caMo MO ce0e 3HaHue
A3bIKa, CKOJBKO CIOCOOHOCTb NPUMEHSATH 3TO  3HAHUE
[EeJICHANPaBIeHHO U 3(PQPeKTuBHO, TO0OMBAACH KEIAEMOTO
pe3ynabTata B PEIICHHH HACYHIHBIX MPO(EecCHOHAIBHBIX 3a7ad
(ABneeBa, 2016; Manaxosa, 2014; Mamora, 2011). Ilpuuem
IeJICHANPABICHHOCTh U 3(PPEKTUBHOCTD PEYEBOM NEATEIHLHOCTH
B TEPBYI0 ouepenp TpeOyeT MOHUMAHUS COLUOKYIbTYPHBIX
OCHOB B3aHMOJEHCTBUS JIIONENM B OOIECTBE, B TOM YHCIE
TeHJECPHBIX, BO3PACTHBIX, MICUXOJIOTHYECKUX,
MpoeCCHOHANIBHBIX, COIManbHO-posieBbix U np. (["abem, 2013;
Jlenenena, 2004; Jlenenena, 2014; Mamora, 2008; XapbkoBckas,
2016; Gabets, 2015).

Opnnum u3 Hanbosee BaXXHBIX yCI0BUA d(h(PEeKTUBHOIM Nen0BOit
KOMMYHUKAITIU SIBJISIETCSI HaBbIK CTPaTEruuecKoro
IJIaHUPOBaHUs  peud. B pamMkax  Teopum  yCHEIIHOU
KOMMYHHUKAIMK Cc(HOPMHUPOBAJIOCH TPaJULIMOHHOE ITOHUMaHUE
pedeBOl CTpaTeruu Kak OOIIero IUlaHa KOMMYHHKAIUH, T.€.
KOMIUIEKCA PEYEBBIX JEHWCTBHM, KOTOPBIM M3HAYAJIBHO 3a/1aH
KOMMYHHUKaTUBHOM 1enbto (Berpunckas, 2013). Peueas
CTpaTerusi MpeJCTaBIsIeTCs] HaM HEKUM THOKUM «KapKacom,
KOTOPBIM MOKET MEHATH CBOIO CTPYKTYpPY B IIPOLIECCE JBUKCHUS
KOMMYHHUKAHTOB [0  HampaBlI€HUIO K 1LEId  PEeyeBOro
B3aMMOJICHCTBUSL U HaOWpaTh CMBICIOBBIC TpPUPAIICHUS B
3aBHCUMOCTH OT TpebGoBaHuii cutyaruu. [Ipu 3ToM «IBIKEHHE K
LEeIn» TOJpa3yMeBaeT HE TOJbKO BBICTPAUBAHUE CBSI3HOIO
TeKCTa Ha TMyTH K HYXKHOMY BBIBOJly, HO U CO3/aHHUE
OIIPEAEIEHHOTO [IparMaTH4ecKoro MPOCTPAHCTBA —
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COBOKYITHOCTH  CMBICJIIOBBIX M  OMOTHBHBIX KOMIIOHEHTOB,
KOTOpBIE B KOHEYHOM CYETE MOPOXKIAI0T B CO3HAHUU PELIUIIUEHTA
TOT W1 uHOM OTKIMK (I[ToHOMapenko, 2012).

CrpaTteruss HaxOOUT pealu3alUI0 B pEYEBBIX IPUEMAX,
KOTOPbIE MOT'YT 00€CIE€UYUTh JOCTHKEHHE ITOCTABIECHHBIX 1IeJIei B
KOHKPETHBIX YCJIOBHSX. B KauecTBe 4acTHOro MpPaKTHYECKOIO
npuemMa (WIM UX COBOKYIIHOCTHM) B pEaJbHOM Ipoliecce
KOMMYHHUKAaIUH paccMaTpuBaeTcs peueBast WIH
KOMMYHHKaTHBHas TaKTMKa, MMEHHO OHa CIIOCOOCTBYET
aKTyaJIM3allM¥ CTpaTernd. B CpaBHEHMHM C KOMMYHHMKaTHBHOW
CTpaTerueil, OJHOMMEHHas TaKTUKa MpPEJCTaBIsIeTCs  Kak
COCTaBJISIONIAs KOMMYHHMKAaTHUBHOIO IIpoliecca 0Oojee MEIKOro
MmaciTala, T.e. OHa COOTHOCHUTCSI HE ¢ KOMMYHUKAaTUBHOMN LIEJIbIO
KaK TakoBOHM, a C PsIOM B3aUMOCBSI3aHHBIX KOMMYHUKATHUBHBIX
HaMEpEeHMH, KOTOpbIe 3a4acTyl0 M HaXOAAT OTpa)KeHHE B
rJ1arojlax KOMMYHHKaIUH.

Knaccupukanum  cTpaTteruii  OCHOBBIBAIOTCA  Ha  psle
KPUTEPUEB: CTENEHb II00AJbHOCTH HamepeHus (oOuime u
YacTHbIE),  OTHOIIEHHWE  KOMMYHHMKAHTOB K  TNPUHIHUITY
OopraHu3anuu oO0IIeHHusa (KOoolepaTHUBHbIE U KOH(MIUKTHBIE),
Ha3Ha4YCHHE (KOMITEHCAllMOHHBIE, OpraHH3alOHHBIE,
PUTOPUYECKHE), CTENEHb OTKPBITOCTH BO3IAEMCTBUS (CTpaTeruu
OTKPBITOTO BO3ACUCTBUS W MaHUNYIATHBHBIE) M Ap. (Pammok,
2013). KommuecTtBO KpUTEpUeB camMo 10 cebe TOBOPUT O
CYIIECTBOBAaHMH MHOXECTBA KJIACCUPHUKALIHN.

Tak, B NICUXOJIOTUM CUUTAETCS, UTO B 3aBHCUMOCTH OT LieJel
KOMMYHHKAHTOB (c0o37aTh 0JIarONpUsATHYIO aTMocdepy; nepeaaTh
ONIMOHEHTY HOBYIO HH(QOpPMAIUIO; HW3MEHUTh TOYKY 3pEHUS
ONIIOHEHTAa;  3aBOEBATh ABTOPUTET W BBI3BaTb CHUMIIATHIO;
BBIBECTH €r0 W3 COCTOSIHMSI TICHXOJOTHYECKOTO PaBHOBECHS;
CIPOBOLIMPOBaTh OIIIOHEHTAa HAa ONPEACIIEHHBbI IOCTYIOK;
IpelocTepedb OT OMPOMETYMBOTO MOCTYNKA; BBIUTPATh BpeEMs
win (GopcUpoBaTh COOBITHUS, U TIP.) COOECETHUKH, YTOOBI TOCTUYD
3 PeKTUBHBIX pPE3yJbTaTOB B TIpoIecCe OOIICHHUS, MOTYT
OpraHM30BaThb €ro B COOTBETCTBUU CO CIEAYIOIIMMU BHIAMHU
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CTpaTerum:

- CcTpareruss  COTPyAHMYECTBA,  KOTOpas  IpuU3BaHa
CHOCOOCTBOBaTh ~ OpPraHU3allM  COBMECTHOM  J1€ATEIbHOCTH,
o0ecreynBaTh COrJIaCOBAHHOCTD, YCIEITHOCTh, 3()()eKTUBHOCTB;

- KOMIIPOMUCC — CTpaTerus yperyjiupoBaHHs pa3HOIJIACH
MIOCPEJICTBOM B3aUMHBIX YCTYIIOK;

- CcTparerus IpPHUCIOCOOJICHUS XapaKTepU3yeTrcs TeM, 4To
TOJIbKO OJHAa T[IOCTYNAaeTcsi CBOMMH HHTEpecaMd B yroay
UHTEPECOB JIPYrOil CTOPOHBI;

- CTpaTerusi OTCTPaHEHHsI, @ IOPOH U YXO/Aa — BBIXOJ] U3 UTPHI
0e3 noTepb, HU YCTyNasi, HU HaBsI3bIBasi CBOU B3IJIAbI;

- CTpaTerusi CONEPHUYECTBA WJIM OIIO3UIMH, HAIPOTHB,
arpeccuBHa M MpPEMATCTBYET IOHUMAaHMIO, U TapMOHUYHOMY
B3auMoieicTButo (3enbaoBud, 2007)

Takum o0pazom, mogUepKUBaeTCs, YTO B XOA€ pa3pabOTKH
CTpaTeruu bukcupyercs oOuuit BEKTOD pedeBoro
B3auMoJieiicTBusa. ['apMOHMYHOE JABMXKEHME K LEJIU SBIsAETCA
OTHUM W3 THIMYHBIX TPOSBICHUNA «XOPOIIEH» CTpaTeTuw, H,
COOTBETCTBEHHO, MPABUIBHON TaKTUKU. OJHUM U3 KOMIIOHEHTOB
HAIpPaBJIEHUS! CUCTEMbI TUCKypca K HAMEUEHHOM LIETH SIBISIFOTCS
IJIaroJibl KOMMYHUKAIUH, SAPO KOTOPBIX COCTaBISIOT IJIAroJibl
peuu (ITonomapenko, Ilapuryruna, 2015).

MarepuaJjbl 1 METOABI

OYHKIMOHANBHBIA  (MparMa-ceMaHTUYECKHil)  MOTeHIMA
[JIarOJIOB,  BBIp@XAIOIIUX  T€  WJIM  HMHBIE  ACIEKThI
KOMMYHHMKaTUBHOTO  TIpollecca,  OCOOCHHO  IOJIHOIIEHHO
peanu3yercsi Ha Marepuane MHCTUTYLHMOHAIbHOTO IHUCKYypca, B
YaCTHOCTH JI€JIOBOr0, TOCKOJIbKY MHCTUTYIIMOHAJIBHOE OOIIEHNE
U3HAYaJIbHO NpEANosiaraeT KOHBEHIIMOHAJIbHOE PEryJlnpOBaHUE
B3aUMOJICHCTBHS TAPTHEPOB, U B ITOM OTHOUICHWH TJIArOJIbI
KOMMYHHKAIIMM OCOOCHHO YMECTHBI. ['J1arosiel peun J0CTaTOuHO
yacToe SBJIEHHE B JIEJJOBOM JHCKYpCe KOPIOPATUBHBIX
npeJcTaBuTeNel, X0Ta Obl B CUIIY TOTO, YTO MIEPETOBOPHI BEAYTCS
OT JMua  BlaAenbpleB  KoMmmaHud. OJHAKo  OIBITHBIE
NEPEroBOPIIMKA BUIAT MOTEHIMAN TJarojoB KOMMYHHUKAIMH
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ropa3ao 6oradue U (QyHKIMOHAIBHO MPOAYKTHUBHEE, YE€M MPOCTO
«Iepeaya 4y,ou BOJIN.

bnarogaps cBoemy OoratoMy mparma-ceMaHTUYECKOMY
MOTEHI[MATY,  OXBaThIBAIOIIEMY  TaKW€  3HAYEHHUSA,  KakK
XapaKkTepUCTUKA aKTa KOMMYHHUKAIIMM, HOMMHALIMS 4YYBCTBa,
OIICHKM W IIMPOYAMIIEr0 CIEKTpa OTTEHKOB AMOIUM, TJIaroJjbl
KOMMYHHKAIMHU CIIOCOOHBI HE TOJIBKO BBICTYIATh SKBUBAJIEHTAMU
Ipyrux (QYHKIIHOHAIBHBIX YacTEH pedd, TeM CaMbIM ITO3BOJISSI
opatopy wu30erarb MOBTOPOB U TMpuaaBas 0Opa3HOCTb,
BBIPA3UTEILHOCTh M KOHKPETHOCTh, HO U BBIIBUTATh Ha
nepeJHul TUIaH Ty Y4acTh o0beMa 3Ha4eHHs], KoTopas TpedyeTcs
JUTSL IOCTHIKEHUS. KOMMYHUKATUBHOM TIEJTH.

Jns packpblTusi TaKMX BO3MOYKHOCTEH paccMaTpUBaeMbIX
IJ1aroJioB 1es1ecoodpa3Ho MpUOETHYTh K MeToAam
(GyHKIIMOHATBHOW JJMHTBUCTUKU, KOTOpasi, KaK U3BECTHO, U3ydaeT
S3BIK:

- Kak (YHKIMOHAJIbHYIO CHUCTEMY CpPEICTB BBIPAKCHMUS,
CIyXaluxX omnpeneneHHon menu (mo ompeneneHuto [Ipakckoii
IIKOJIIBI);

- KaK CpeICTBO B3aUMOJIECHCTBHUS JIIOJICH, peanu3yroniee
pa3ryHbIe MparMaTuYecKue U CeMaHTUUYEeCKUE (PYHKIIHNH;

- KaK Croco0 OKa3zaHHs IeJIeHANPABICHHOTO PUTOPHUYECKOTO
BO3JICMCTBUS HA CO3ZHAHUE JIIOJIEH;

- KaK UWHCTPYMEHT OpraHu3alMid ¢ CUCTEMaTH3aI[uu
MBICTUTENBHON nearenbHocTH yenoBeka ([lonomapenko, 2006).

OyHKIMOHATbHAS JIMHTBUCTHKA WJET OT (QYHKIMA MU 1eei
UCIIONIb30BaHUs SI3BIKOBBIX CPEICTB K ¢dopMaM HX peueBoi
aKTyaJn3aliy, 9TO ONTUMAJIBHO JUISl PEIICHUs HaIlel 3amadu —
MPOAHATU3UPOBATh  CIIOCOOHOCTh  TJIArOJIOB  KOMMYHHKAITUU
Y4acTBOBaTh B CTPATETUUECKOM IUTAHUPOBAHMHM M TaKTHYECKOM
peanu3aliid KOMMYHUKATHBHBIX HWHTEHUUN B AaHIJIOS3bIYHOM
JIEJIOBOM OOILIEHUU.

Pe3yabTaTsl U 00Cy:KIeHUE

B  cootrBercTBMM ¢  pe3yabTaTaMd ~ MHOTOYHCICHHBIX
A3BIKOBEJUECKUX  HCCIEAOBAHWM, TJarojlaM KOMMYHHUKALIMHU
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MMPUITUCBIBACTCA poJib OIIepaTopos, CHOCO6CTBYI-OH_II/IX
pcajm3annun KOMMYHHKATHBHOT'O 3aMBbICJIa, CpCaAcCTB
paorOHAJIBHOI'O pacCnpeaciCHud CMBICIA, €ro KOPPEKTHUPOBKH,
CMSITUCHUS, a MPU HEOOXOAMMOCTH — Kamy(hIUpOBaHUS WIIH,
HaO60pOT, MHTEHCUBHOU aKTyaJIn3aluu. COOTBCTCTBGHHO,
CyOBEKT OOLICHHS MMEET BO3MOXKHOCTH PETYIUpPOBATh PEUEBOC
KOOJUPOBAHUEC I OITHMH3ALHUU IIPpOLHCCCa BSaHMOHeﬁCTBHH, a
S3HAYUT, WU YIPABIATbL HM. HOI{I‘OTOBKa KBaJII/I(i)I/IIII/IpOBaHHI)IX
HpeHCTaBHTeﬂeﬁ ACJIOBBIX KPYIr'oB OOJDKHA BKJIKOYATh OCBOCHHC
ATUX BaXXHEHIINX (YHKIMHA, OCOOEHHO B MHTEPAKTUBHBIX BMJIaX
paboTHI (Kekcax, 1eIoBbIX urpax u 1.1.) (ecsarosa, 2011).

OueBUIHO, YTO TTOHUMaHHE OCHOB 3(()EKTUBHOTO OOIIECHUS
IMPOUCXOIUT Oonee OCHOBATCJIbHO, KOT'ZIa TCOPCTUUYCCKUC BbIBObI
MOAKPCIIAIOTCA MMPAaKTUYICCKUMU pe3yiibTaraMu, HJIn KaK
MHUHUMYM, MOI'YT OBITH IIpOoaHaJIM3UPOBAHbI Ha PpPCajIbHOM
SA3BIKOBOM MaTcpHrajic. HOBTOMy MbI npeajaracm
MMPOAaHAJIU3UPOBATh HECKOJIBKO XaPaKTCPHBIX o6pa3u0B JECJIIOBOI'O
JUCKYypcCa C HOSI/IHI/Iﬁ PACCMOTPCHHUA poiin IJ1aroJioB
KOMMYHUKAIIUA  KaK  COCTABJIAIOMIUX  BJICMCHTOB  PCYCBLIX
CTpaTeruii, NCMoJb3ys 3JIEMEHTh! (PYHKIIMOHATILHOTO aHaIH3a.

B cBoeii cratbe “Try These Salary Negotiation Scripts” (The
New York Times ot 4 ¢epans 2016 r.) O6pu bax nenurcs
COBCTAMH C TCMHU, KTO XO4YCT YCIICIIHO HpOI>'ITI/I CO6CCC,ZLOB8.HI/Ie C
IIOTCHIUAJIbHBIM pa60TOI[aT€J'IeM U TMOJYYHUTH  KCJIACMYIO
AOJDKHOCTD € NPCAINMOYTHTCIIBHBIM OKJIaJIOM. HpI/IMepH pa3BUTHA
I[aHHOI\/JI KOMMYHHKaTHBHOﬁ CUTyallil, KOTOPLIC aBTOp CUHHUTACT
Haubolee YAAQYHBIMH, BKIIFOYAIOT CICAYIOIIUC OTBCTHI.

B caydae, ecim Bam yxke JAenalid  albTEPHATUBHOE
MMPEIJIOKCHUC C 0oJIee BBICOKHM KAJIOBAHUEM:

Thank you so much for the offer! I am really excited about the
company and the role. However, as you know, | have been talking
to other employers and do have another offer. If you're able to
move the pay to [insert your number], I'd be eager to accept
(Bach, 2016).
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HNrak, aBTOp mpemmaraer  MOmMpoOOBaTh  CTPATETHIO
npucnocoOIeHus, CKIOHSIS pabdoTomaTeNsl yCTYNUTh U HameKas
Ha pE3yabTaT paHEC COCTOABIICTOCA pas3roBopa Ha HCEIAABHEM
CO6CCGI[OB3.HI/II/I, 4YTO BUAHO U3 HUCIIOJIB30BaHUA I'PAMMATUUICCKOTO
rnaronbHOro Bpemenu Present Perfect Continuous. Onnako B TO
JKC BpEMA KaHAUIAAT «BbIpa3ul OBI» IIBUIKOE JKEJTaHUE (IIPUHATB»
MMpCIJIOKCHUC HaCTOﬂH_Ieﬁ opraHu3ani B ClIyda€ YCTYIIKH.
HpOTI/IBOpe‘-H/IC, TEM HC MCHCC, 3BYUUT BIOJHC JIOTUYHO H
n3Jj1aracrcsa I10CJIE€a0BATCIIBHO 6narozlapﬂ HCII0JIB30BaHHUIO, BO-
nepBeix, ¢Gopmbl  Continuous (oHa maer MOHATH, 4YTO
mapajuiCJIbHbIC IICPCroBOpbI CIIC B IIPOLHECCC, U TOYKA HC
[OCTaBJICHA), a BO-BTOPBIX, I1aroia kommynukanuu talking, uro,
KCTaTHy, IIO3BOJIACT 3aByaJIMpOBATh MaHUITYJISITUBHOC
BO3JICUCTBUE — CO3JaHME€ MHHUMOW KOHKYPEHLMH BBUIY
BOCTpe6OBaHHOCTI/I KaHAHUJaTa Ha PbIHKE Tpya.

EHIG OoaHa THUIIMYHaAdg CUTyalud — €CJIUM Bbl XOTHUTC
JAOTI'OBOPHUTHCA O HpeMHaﬂbHOﬁ BBIIIJIATEC:

Thank you so much! This role is really exciting, and the salary
looks great. I would like to follow up on a couple of details
though. How flexible are you with [name the benefit]? The
written job offer included [details about the benefit], but I would
like to request [the level of benefits you want] (tam sxe).

KaHI[I/I)IaT BECbMA BEXINBO «XOTEN OBl MpoOaOJIKUTH
00CYX/ICHHE» M HE MEHEE BEXKIIMBO «BBIPA3U OBl KEIAHHE)
KacacMO OIIPCACIICHHOTO YPOBHS IIPEMUH. Touno Tak KC, KaK U B
MPEapIAYIEM NPUMEPE, pEeYb CTPOUTCA CBA3HO, JIOTMYECKU
COrjiaCoOBaHHO n 00CTOSITENNLHO 0T4aCTHu 6J1ar0z[ap$[
HCIIOJIB30BAHHWIO B pPCEYM TIJIarojloB rOBOPCHMA, KOTOPBIC
CHCTEMAaTH3UPYIOT (DYHKIIMOHANBHYIO MEPCIEKTUBY JTUCKypca H
CO3Mar0T IMparMaTuky 3auHTCPECCOBAHHOCTU TOBOPAIICTO B
00CyX/IeHUN YCIIOBUM TpyAda. biaronaps TEXHUKE
KOHTaKTUPOBaHUS (MCHOJB30BaHUS (OPMYNT BEXKIUBOCTH U
IIOATOTOBKHN IIOYBbI 11 O6IJ_I€HI/I$I) u oclabieHus
mparMaTu4dcCKoro BOS}IGP'ICTBI/ISI, a HNMCHHO — BECXKIINBOCTU U
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npeaynpeauTCIbHOCTH, Y KaHAuJaTa €CTh IIaHCBI I[O6I/ITBC$I
ycrexa.

Baxxno 3aMC€TUTh, 4YTO IMPEACTABIICHHBIC IIPUMCPBI — 3TO
00pa3mpbl CTPATETMYECKOT0 IUIAHUPOBAHMUS pedd, HeOOoNbIINe
3aroTOBKM I OpraHu3aldi ABYXCTOPOHHHUX II€PEroBOPOB
YCIICHIHOTO TMPETCHACHTA Ha YXE HU3BCCTHYIO C€MY IMO3ULUIO
OTHOCHUTCIIBHO yCJ'IOBI/Iﬁ €ro CyumceCTBOBaHUA B pa60qel71 cpeae.
OpHako KaHIUAAT TIOHMUMAET, YTO B PEKUME peallbHOW Oecebl
€CTb BCPOATHOCTb TOI'O, YTO YTO-TO MOXKCT IIONTH HE TaK, 1 OH
OyneT BBIHYXJCH MOJICIUPOBATh CHUTYallMI0 Ha MeECTe, B
COOTBETCTBUHN CcO CBOMMH neisiMn u BHCIIHUMHN
00CTOSATETLCTBAMH.

He MeHee ciioxxHO OCYHICCTBJIATH PCUCBYIO ACATCIIBHOCTH B
OOIHOCTOPOHHEM IOPAAKE, KOrJa KaXJ0€ KOMMYHHUKATHBHOC
NEeiCTBUE JOKHO OBITh MPOAYMaHHO, KaxAas €IWHUIA pedud
TIIATEIBHO noaoOpana, Kak HarpuMmep MyOJIMYHBIC
BBICTYILJICHUA, 06paI_HeHI/I}I, JOKJIaAbl u MMpE3CHTAllUN
(Hutchinson, Waters, 1987). [IpuMepoM Takoi CHTyalllud MOXET
CIIYKUTb OTPLIBOK M3 peUU I[0Ham>z[a TpaMna, MMpETCHAOBABIICTO
Ha mnoct [lpesunenta CIIIA (Ha MOMEHT NpPOM3HECEHMSI ITOM
pqu/I) Kaca€MoO BHEIITHEH IIOJIMTHUKH AMCPUKAHCKOI'O
rocyzgapcrsa. B cBoemM BBICTYIUIEHMM NOJIUTHK IPHUAECPKUBACTCA
CTpaTerun YCUIICHHUA IMparmMaTuvdcCKoro BOS,Z[CfICTBPI)I
MOCPCACTBOM TAKTHKHU allCIIIAINU K 06H1€HpI/IH$ITI>IM HOpMaM 1 K
JIMYHOMY OIIBITY KaXAaoro wuns MHOTOYHCJICHHOMN AyIUTOpUHA
CIIylIaTeNneu, a TakKe HEMPUKPBITON HEOoJ00pUTETFHON OIICHKU
JACATCIIbHOCTH HpGSI/II[eHTa b. O6aMBI, qTo SIBHO
CBHUICTCIILCTBYET 00 O‘IGBI/IJIHOfI aeim nOpeacTaBUTb  CBOIO
KaHANAAaTyphbl B CBCTC OCBCIOMIICHHOCTH, y4acCTusi n
CIIPABENTMBOCTH.

“Do you remember when the president made a long and
expensive trip to Copenhagen, Denmark, to get the Olympics for
our country, and after this unprecedented effort, it was
announced that the United States came in fourth — fourth place?
The president of the United States making this trip -
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unprecedented — comes in fourth place. He should have known
the result before making such an embarrassing commitment. We
were laughed at all over the world, as we have been many, many
times.” (Transcript: Donald Trump’s Foreign Policy Speech,
2016)

Crour O6paTI/ITI) BHUMAHHEC, 4YTO Ha KaXJIOM HOBOM BHTKC
pa3BUTHS AMCKypca OpaTropa BCIO CHUCTEMY BJIEKYT 3a c00oi
rJIarojibl peueBoi nesrenbHoctu: “Do you remember” — nuuHOE
oOpailleHrue K KaXXJIOMY CIIYIIaTeI0/3pUTENI0, IPU3bIB OKUBUTH
B NaMmsaTH 00pa3 NpOHUIBIX COOBITUM, a BMECTE€ C TEM U
3pUTENBHBIX M CIYXOBBIX OOpa3oB, 4YTO MPHU3BAHO YCHIUTh
3¢ (dEeKT OT MOCIIeTYIOIIEro Jajiee COOOMECHUSI.

Hcnonp3oBaHue riarojia IMEpPEeAarollero HOMUHAIUIO aKTa
KOMMYHHUKAIlMM ~Haumboyiee HEWTpambHO W 00OOIMIEHHO B
COYETAHWH C KOHCTPYKIMEH MacCUBHOrO 3ajora ‘it was
announced” MmAKT CIEAYIOINIEE 3a HHM  COOOIICHHE
CyOBEKTUBHOCTH, 4YTO SIBIISIETCS MPEKPACHOM WIUTIOCTpanueit
IIPUMEHEHUsI CTPAaTErMy CKPBITOTO BO3JECUCTBUS IOCPEICTBOM
TaKTUKH 3BPEMHU3AIIH.

“We were laughed at all over the world” — cBoero pona
«BWIIIEHKA Ha TOPTE» TOCIE OCHIAONeHUs MPAarMaTUu4ecKoro
BO3JICUCTBUSA - KOHCTaTalus HETIPUATHOTO ¢akra
MPEHEOPESKUTENHHON  OIEHKM  IIeNIOM  HallMH, BCJIEICTBUE
JIEUCTBUIA OJTHOTO ee mpeactaBuTens. Hy kak TyT He BOCHBLIAThH
yBa)K€HHEM K OpaTopy M, BMECTE C T€M, HE Pa3/l0CcaJoBaThCs 10
MOBOJy 00BEKTa KPUTUKHU?

Kak Buaum, riaroisl, BhIpaXamllne KOMMYHHKAIUIO, HE
IPOCTO WMEHYIOT PEUeBO aKT, HO CIIOCOOCTBYIOT MOSIBICHHIO
CMBICJIOBBIX MPUPAIIEHUH, KOTOPHIE BBIXOASAT 32 pPaMKU YHCTOM
HOMUWHAIINU BSaHMOHeﬁCTBHﬂ MapTHEPOB, BBICTYIIAIOT Kak
CpEICTBA PETYIUPOBAHUSI TAKOTO B3aUMOACHCTBHSI, BKIIOYAIOT
BBICKA3bIBAHUC B Ooiee HII/IpOKI/Iﬁ KOHTCKCT BHCIIHUX
00CTOSITENHCTB, HA (POHE KOTOPHIX MPOUCXOIUT KOMMYHHKAITHSI.
B o5ToM u® coCTOMT HX PpOJIb ONEPATOPOB BBICTPAUBAHUS
KOMMYHHUKATHBHBIX ~CTpaTerWii W TaKTUK B aHTJIMKACKOM
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JMCKYpCe.

BeiBoa

Hcxond W3 BBILIECKA3aHHOTO, B CBOEM Pa3MBIIUIEHUU MbI
IPUXOJIUM K BBIBOJY, YTO YMEHHE BBIPAKAaTh CBOIO MBICIIb YETKO,
CTPYKTYPUPOBAaHHO,  LI€JICHAIIPABICHHO,  JOCTYHHO  JUIA
NOHMMaHHUS coOeceHnKa, OJaro3BydyHO M CIAKEHHO — 3TO
KpaeyrojibHbli KaMEHb YCIEIIHOIO IPUMEHEHHUS PEeUYeBBIX
CTpaTeruii W, COOTBETCTBEHHO, TaKTUK JUISI JOCTHUXKCHUS
KOMMYHHMKaTUBHOM 1enu. Takoil HaBbIk TpebyeT 0co0oro
BHHUMaHUsl U pa3BUBAeTCs Oyarojaps MOCTOSIHHOW TIIATENIbHOMN
aHamuTHYecKod pabore. OHMM M3  BaXHBIX  aclEKTOB
COCTaBJISIIOLIMX DPA3BUTHS 3TOTO HABbIKA — YMEHHE CIyLIaTh U
HaOmronath. [l NOBBILIEHUS CTENEHM BEPOSTHOCTH yclexa
KOMMYHHMKATUBHBIX CTPaTETUN U TAKTUK CYILECTBYET LENbIN s
CPEACTB, B 4YHCIE KOTOPbIX HaXOAUTCS ocolasi JIEKCUKO-
CEMaHTHYeCKas IpylIa IJarojoB — IJIarojoB KOMMYHUKAIIUH,
IpU3BaHHAS BBICTYNATh WHTETPUPYIOLIMMU M YNPaBJISIOLMMU
KOMIIOHEHTaMHU JIUCKypCa OpaTtopa M aKkTyaJlu3upyolas Ty WU
MHYIO CTPaTETHIO.
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YIK 811.112.2
C.A. IluBkun
Poccuiickasi TaMoKeHHasl aKaeMust

O HEKOTOPBIX OCOBEHHOCTSIX AHAJIU3A
NPE®UKCAJIBHO-CY®PDPUKCAJIBHON MOJIEJIA
CJOBOOBPA30BAHMUS C IVIAT'OJIBHOM OCHOBOM B
COBPEMEHHOM AHTJINACKOM SI3BIKE

B cmamuve AHATU3UPYEmCst NPOOYKMUBHASL
CI0800OPA308AMENbHASL MOOCIb, 8 OCHOBE KOMOPOU 3AN0NCEHA
6epOANbHASL  KOHCMPYKYUsL C  OMPUYAMENbHBIM — NPePUKCOM.
Ommeuaemcss  coBpeMeHHAs MEHOCHYUs.  pa3eumus  s3blKd,
3aKTOUAIOWASICSL 8 NPOHUKHOBEHUU  YCIONCHEHHbIX — hopm
APULA2AMeNbHO20 €  OMPUYAMEIbHbIM — Npepukcom 8
OUCKYPCUBHOE — NPOCMPAHCMBO  COBPEMEHHO20 — PA32080PHO20
AH2TULICKO20 SI3bIKA.

Jpobnoe paccmompenue Moldenu, mo ecmb  NPoOcmoe
sblOeleHUe 2]1a20108 C PA3IUYHBIMU 3HAYCHUSMU He 0aem SICHOU
Xapakmepucmuxy 3moii Mooeu, a 21asHoe, Hu1e2o He 2080pUn o
CéA3U  MedcOy — JIeKCUYeCKUM — 3HAYeHueM  OCHO8bL U
nPeoOnoYmumenbHOCMbI0 gulbopa  moeo uiu UHO20
ompuyamenvbHo2o npepuxca.

Ilpu crnosoobpazoeamenvHoM ananuze GANCHO OMOEIUNMDb
NOONUHHbBIE 00PA308AHUSL NO MOOEIU KOMPUYAMENbHbII npeghurc
+ ocHoea enazona» om 08, UMEIOWUX BHEUWHEEe CXOOCMEO C
MAaKuMu C108amu, HO He 0OPA308AHHBIMU NO MAKOU MOOEU.

Ananuz npoeedeHno2o UCcie008aHus NOKA3bleAem, UYmo
npeocmaegieHtvle  MoOenu,  UCHOAb3YIuUe  NPeQuUKCcaIbHO-
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cy@uxcanvrolil MexaHuzm C10800OPA308aAHUS,
Xapakxmepuszylomes  C6epmuvl8aeMocmplo  Om 0ojaee  CLONCHBIX
CUHMAKCUYECKUX 00pa308aHull, U 6 Cury 3mol 0COOEeHHOCmU
HAX00siM 6 COBPEMEHHOM  AHRIUUCKOM  A3bIKe  WUPOKOe
pacnpocmparenue.

Mooxcno  monvko  npeononodicums,  4mMo  NOMEHYUALbHO
npeovssIeHHAsl MOOelb CNOCOOHA pa3eumvCsi Odblde 8 CULY
HOOBUIHCHOCTNU COBPEMEHHO20 AH2TUTICKO20 A3bIKA, HO HA OAHHOM
amane oHa 0bradaem onpeodeseHHbIMU 02PAHUYEHUSMU.

Tpebytomcs  Oononnumenvhvie UCCIe008aHUS OISl MO20,
YMOoObL MONCHO OBLIO BNOTIHE ONPEVEIEHHO 2080PUNMb O MOM, YMO
9MAa MeHOeHYUs: HOCUM YCMOUYUBLIL XaApaKmep U aKmyaibHO
socmpebosana 6 OUCKYPCUBHOM NPOCMPAHCMBE COBPEMEHHO20
AH2TUTICKO2O0 A3bIKA.

Kniouesvie  cnosa: C108000PA308AMENLHASL  MOOEb,
sepbanvHas KOHCMPYKYUs, NPOOYKMUBHOCIb — MOOe,
ompuyamenvhvle NpeuUKCvl,  OUCKYPCUBHOE  NPOCMPAHCIIBO
COBPEMEHHO20 PA3208OPHO20 AH2IULICKO20 A3bIKA.

UDC 811.112.2
S.D. Pivkin
Russian Customs Academy

SOME FEATURES OF ANALYZING PREFIX PLUS
VERB AND SUFFIX MODEL IN MODERN ENGLISH

This paper considers the productive word building pattern
which uses a negative prefix construction. A modern tendency is
noted as introducing complex adjective forms with a negative
prefix into the discourse of the modern spoken English language.

The fractional study of the model, that is, the mere providing
of verbs with different values does not give clear characteristics
of this model, and most importantly, it says nothing about the
relationship between the lexical meaning of the verb and the
preference of choosing a certain negative prefix.
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When studying a word building mechanism, it is important to
separate the true patterns for the model of "negative prefix +
verb" from words having a resemblance to these words, but not
formed, under this model.

Analysis of the study shows that the presented model using the
prefix plus suffix word-building mechanism, is characterized by
the contraction of the more complex syntactic structures, and due
to this it finds widespread use in the modern English language.

The potential of the presented model is assumed to be able to
develop further because of the flexibility of the modern English
language, but at this stage it has certain limitations.

More research is needed which lets us say quite definitely that
this trend is sustainable and relevant in-demand in the discourse
of modern English.

Key words: word building model, verbal construction, model
productivity, negative prefixes, modern spoken English discourse.

BBenenue

[IpenMeToM HalIEro MCCIENOBAHMS SIBISAIOTCS HEKOTOPHIE
CJI0BOOOpa3oBaTeIbHble MOJENN, KOTOPbIE UMEIOT TEHAEHILUIO K
pacrpoCTpaHEHHIO B JIUCKYPCUBHOM MIPOCTPAHCTBE
COBpPEMEHHOT'O aHTIIAHCKOTO SI3BhIKa B CHUIIy UX MPOAYKTHUBHOCTH,
JIETKOCTU 00pa30BaHUS U BOCHPUUMYHBOCTH K HUM HOCHUTEJEH
COBPEMEHHOTO aHTJIMMCKOTO SI3bIKA.

Jns  Ttoro, uToObl pa3o0paTbCs B MPOAYKTUBHOCTH U
MEPCICKTUBE HUCITIOJIB30BAaHUSA B COBPEMEHHOM AHTIINHCKOM SI3BIKE
BbIOpaHHOW HaMM JJis aHajiu3a MOJENH CJIO0BOOOpa3oBaHUS,
HEO0OXOUMO U3YUYHUTh CaMy MOJEb.

MarepuaJjbl 1 METOABI

PabGora BbIMONHEHa Ha MaTepuane CJIOBAPHOIO COCTaBa
COBPEMEHHOTO  aHIJIMHCKOrO  s3bIKa  NIyTeM  aHajiu3a
CJIIOBOOOPA30BaTEIbHOM MOJENN «OTPHUIATENbHBIA mNpedukc +
ocHOBa riarona + cyddukcy. EAMHUIBI aHamM3a CIOBapHOTO
COCTaBa OTHOCATCS K OOIIEYITOTPEOUTEILHON JIEKCUKE.

Pe3yabTaTsl U 00Cy:KIeHUE
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[TonbiTKa MpOAHATU3UPOBATH MPUBIEKIIYIO HAallle BHUMaHHE
MOJIeJIb Cpa3y € HATAJIKUBAETCA Ha OYEBUIHYIO TPYAHOCTH B
CHJIy €€ NPOCTOTHl M OTHOCUTEIIbHO YacTOM BCTPEYaeMOCTH.
CrnoBooOpazoBaTenbHasi MOJAEIb «OTPHLATENbHBIA mpedukc +
ocuoBa riaroma + cyddukc -able/ible» sBusercs BmomHe
pacrpocTpaHeHHOM, HO HEJOCTaTOYHO OMNHCAHHOM C TOYKH
3peHusi TEHJEHIMU CIoBoOOpa3oBaHus. B camom pene, ecnu
UCXOIUTh U3 (OPMATBHOMN JIOTHKH, TO OTPHUIATEIHHBIA TTPEPUKC
y [Jarojla BIOJHE MOXET ObIThb 3aMEHEH OTpPUIATEIbHON
YgacTuie not, moTpeOHOCTh B MHOM CHOCO0E€ OTPHULIAHUS MOXKET
U HE BO3HHKHYTh. B aHTIIMHCKOM SI3bIKE K TOMY € CYIIECTBYET
HECKOJIbKO MPEe(GHUKCOB C OTpUIIAaHWEM, @ UMEHHO: UN-, in-, im-, ir-
, dis-, non-. Tlo cyrecTBy, He OBUIO MPOBEACHO KAKOTO-JIHOO
KPYITHOTO UCCJICJIOBAHMSI C YCTAHOBICHUEM TOTO (pakTa, moyemy
OTJIaeTCsl  MNPEAIOYTEHHE KAaKOMY-TO M3  IEePeYHCIEHHBIX
OTPULIATEIIBHBIX TPEPUKCOB B MOJECISIX CIOBOOOpA3OBaHUS C
OTpUIIAaHUEM, B KOTOPOHl IEHTPaJbHOE MECTO OTBEACHO
r1arojibHOM ocHOBE. Ha mepBrIil B3I, CO3AaeTCA BIIEUATICHUE,
yro mnpedukc UN- HamboJee YacTO BCTPEUaeTCs B KauecTBE
OTPUIIAaHUS B AHMJIMMCKUX TIJIarojiax, HO IOJYYHTh CKOJBKO-
HUOYAb YOEIUTENbHOE OOBSICHEHHE TAaKOTO MPEANOYTeHUS He
ynaetrcs. [IpoOHOE pacCMOTpEHHE MOJENIH, TO €CTh IPOCTOE
BBIJICTICHHE TJ1arojioB ¢ Pa3IMYHBIMU 3HAUYECHUSIMU, TAK)KE HE TaeT
SICHOM XapaKTEPUCTUKU 3TOM MOJENH, a TJIABHOE, HUYETrO He
TOBOPHUT O CBSI3U MEXAY JEKCUYECKUM 3HAUYEHUEM OCHOBBI U
MPEANOYTUTENHHOCTHIO BEIOOPA TOTO MJIM UHOTO OTPUIIATEIIBHOTO
npepukca (Cocynona, 2013).

[Ipu crmoBooOpa3oBaTeTbHOM aHAJIM3€ BAXHO OTIEITUTH
MOJJIMHHBIE 00pa30BaHUs IO MOJIETH «OTPHUIIATENBHBIA MTpeUKC
+ OCHOBa TJIarojiay OT CJIOB, MMEIONINX BHEITHEE CXOJCTBO C
TaKUMH CJIIOBaMH, HO He 00Opa30BaHHBIMU 110 3TOi Monenu. Eciu
HE PYKOBOJCTBOBATHCS MPHUHIIUIIAMH CJIIOBOOOPA30BATEIHLHOTO
aHaiM3a, TO BCSKOE CJOBO, HMEIOIIEE B  KAauecTBE
OTPHUIATEIILHOTO TpedrKca OJWH W3 TPHUBEACHHBIX BHIINIE C
[JIarOJIbHOM ~ OCHOBOM,  MOXET  paccMaTpuBaThCs  Kak
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npedukcanbHOe 00pa30BaHUE OT OCHOBHI TJIarojia, 4YTo B KOPHE
HCBCPHO. Ecmm MNpUHHUMATh BO BHUMAHUEC
CJIIOBOOOpA30BATENBHBI ~ MEXaHW3M W MOTHUBUPOBAHHOCTH
paCCManHBaeMOI;'I MOACIHU, TO CTAHCT OYCBUJIHBIM, UTO MHOI'UC
U3 CXOXHX CJIOB HE HWMEIOT HHKAKOrO OTHONICHHS K
CJIOBOOOPA30BATEIBHOM MPEPUKCATHHON MOJICITH.

[TpumepamMu Moryt ciyxuTh: impeach, impede, implicate,
implore, improvise, impute, incorporate, unite, discuss, disguise,
dismal, disperse, dispute, disrupt, disseminate, dissent, dissipate,
distinguish, disturb u T.1. Bce oHM SBISIOTCS TPOIYKTOM
JICKCHKO-CEMaHTHYECKOT0 CIIOBOIIPOU3BOJICTBA, CIIEIOBATEIIBHO,
JOJKHBI OBITh BBIBEJCHBI 3a PaMKU CJI0BOOOpPA30BaTEIbHOIO
aHaym3a.

[lpon3BomuMBIi  HaMHM  aHAIU3  CIOBOOOPA30BATEIHHOTO
MeXaHu3Ma CyXkaeT 0a3y  HCCIEeIyeMOro  JIEKCHYECKOro
MaTepuaia, €ciau HPUHATh BO BHHMaHUE, YTO OCOOBIN MHTEpec
MBI TPOSIBIISIEM K MOJEIH, B KOTOPOW IMOMHMO OTPHUIIATEIBHOTO
npedpuKkca W TIArojJbHOM OCHOBBI TPUCYTCTBYET cyddukc
npusIaraTeabHoro, 100aBIsieMblii K OCHOBE IJlarojia, a UMEHHO -
able/ible. K ycnoxHeHHOH cI0BOOOpa30BaTEIbHON MOJCIH
TaKXe CleAyeT MOAXOIUTh OCTOPOXKHO, OCKOJIBKY U B HEH MBI
MOXEM HaXOIuTh IJICKCUYCCKUE CAUHUIIBI, HMCIOIIHNEC YUCTO
(dopManbHOE OTHOLIEHHE K 3TOW TpyIIe MO MPU3HAKY CXOJCTBA,
Hanpumep, understandable, B koropoM  OTpHIATENBHOTO
npedukca Kak TaKOBOI'O HET, M CJIOBONPOU3BOACTBO KOPHIMHU
YXOJUT B JIEKCUKO-CEMaHTHUECKYIO Cepy.

CnenoBarenbHO, MBI ~ MOXET  KOHCTaTHpPOBaTh,  4TO
OPOAYKTUBHAsE MOJIENb «OTPULATENbHBIM MpepuKkc + OCHOBa
rJIarojia» BOBCE HE O3HAYAET, YTO OT Hee aBTOMAaTUYECKH MOXHO
oOpa3zoBaTth JPYryl0 MOJACIb C HCIONb30BaHUEM cyhdukca
npuiaratensHoro -able/ible, crosimero mocne rmaronbHOI
OCHOBBI, TO €CTh MpepHUKcabHAs MOJENIh HE BO BCEX CIIydasx
nepexoauT B mpedukcanbHO-cyppukcanbHyo. OrpaHuyeHHs
TAKOTO pPOJia MOXHO TMpOCIeIuTh Ha mpuMmepax: undertake,
unionize, unify, imbue, imitate, impact, imagine, incubate, incur,
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incriminate, dispel, dispute u T.1. B mpuBeneHHBIX MpHMepax
OTPHIIATENBHBINA MPEPHUKC OTCYTCTBYET BBHIY TOTO, YTO OCHOBA
rjiaroja chopmupoBaach Kak MPOAYKT JIEKCUKO-
CCMAHTHUYCCKOI'0O CJIOBOIIPOU3BOACTBA U MMCECT TOJIBKO BHCIIHCC
CXOACTBO C IJiarojlamMmm, B KOTOPBIX OTPHUIATCIbHBIX Hpe(l)I/IKC
UIPAET CaMOCTOATENBHYIO POJIb. BMecTe ¢ TeéM, MOYKHO BBIIEIUTH
pAaad IJ1arojJioB, B KOTOPLIX OTPpHULOATCIbHBIX Hpe(l)I/IKC SABHO
IIPUCYTCTBYET B TIJIArOJbHOM OCHOBE, HO OT TaKOW OCHOBBI HE
06pa3yeTc;1 npujaraTejibHOC C COOTBCTCTBYIOLINM CY(I)(bI/IKCOM
WIM 10 KpalHEW Mepe TaKoro poja IpuiararejbHbIE €Ile He
3a(1)I/IKCI/Ip0BaHBI B CJIOBapsx. HaHpHMep, B CJICAYIOLICM CIIMCKC
MMPUBOAATCA TIJIaroJibl, KOTOPBIC IIOKa HE CJIy’KaT OCHOBOH JJIA
06paSOBaHI/I$I npuwiiaratCJibHbIX B IMCEPCUUCIICHHBIX MOJACIIAX
croBoobOpaszosanusi: unroll, unreel, unscrew, unmask, uncouple,
unfasten, unfreeze, unhinge, unhook, unhorse, unlearn, unload,
unlock, unnerve, unseat, unveil, imbibe, immobilize, impair,
impound.

Eme Oonpine npumepoB ymaeTrcss MPUBECTH C TJarojamMu
YKa3aHHOIro THIIa € HCIOJIB30BAHUCM Hpe(l)HKcaHLHOﬁ MOACIN
«dis + rnmaronmpHas ocHoBay: disabuse, disallow, disappear,
disapprove, disarm, disarrange, disarray, disavow, disband,
disbelieve, disburse, discard, disclaim, disclose, discolour,
discompose, disconsolate, discord, discount, discourage,
disembark, disenchant, disentangle, disestablished, disfigure,
disfranchise, disgorge, dishearten, disillusion, disincline,
disinherit, disjoin, dislodge, disremember, disown, disparage,
disport, dispossess, disprove, disrepair, disrobe, dissect,
dissemble, dissociate, distemper, distort, distress.

Mo3xHO TOJBKO MMPEAIIOJIOXKUTD, 4qTo IIOTCHIHUAJIBbHO
NpEaAbABICHHAA MOACIIb croco0Ha Pa3BUTHCA JajlblI€ B CUITY
MOABUXKHOCTU COBPEMCEHHOI'O AHTJIANCKOTO SA3bIKAa, HO HA JaHHOM
JTare oHa 00J1a/1aeT ONnpeIeICHHBIMU OTPAaHUYCHUSIMHU.

CJ'IC,Z[yeT TAKKC BBIBCCTU B OTACIILHYIO T'PYHITY IJIaroJIbHBIC
OCHOBBI, B KOTOPBIX €CTh OTpHIATENbHBIN Npedukc, HO cyhdukc
npusiarateabHoro wHoW, uem -able/ible. Yame Bcero Ttakas
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MoJienb coaepxkut cyddukc -ed. [puBenem aas yoeIuTeIbHOCTH
IMPpUMCPbI HOCHGI[HG?I MOJCIIM, KOTOPBLIC AKTWUBHO BOLIIJIKW B
CHOBapHLIfI (bOHI[ COBpPEMEHHOTI'O aHTIHHCKOTO A3bIKA.
unaccompanied, unalloyed, unarmed, unasked, unattended,
unbalanced, unbiased, unbidden, unbounded, unbridled, uncalled
for, unconcerned, undecided, undeserved, undeveloped,
undignified, undoubted, unearned, uneducated, unequalled,
unexampled, unfrozen, unguarded, unheard, unhoped for,
unidentified, uninformed, uninterested, unleavened, unlimited,
unlined, unlisted, unlooked for, unmanned, unmarried,
unmitigated, unmoved, unnumbered, unparalleled, unplaced,
unprecedented, unprejudiced, unpremeditated, unprepared,
unprincipled, unqualified, unquestioned, unraveled, unrelieved,
unrequited, unrestrained, unrivalled, unsalted, unscathed,
unscripted, unsigned, unskilled, unsolicited, unsophisticated,
unspecified, unstinted, unstudied, unsullied, untapped, untied,
untried, unused, unvarnished, unversed, unwarranted, unwonted,
unzipped.

B OCO6yIO NOATPYIITY BBIACIUM IPUIIATaTCIIBHBIC, B KOTOPBIX
npedukcanbHO-cypdUKcanpbHass ~ MOJenb  oOpasyercs  mpu
nomoIny orpuiarenbHoro mpedukca dis- u cyddukca -ed B
rmarojax npaBwibHOM rpynmbl:  disadvantaged, disaffected,
disappointed, disconnected, discontented, diseased, disembodied,
disengaged, disgruntled, disgusted, disheveled, disinfected,
disintegrated, disinterested, disjointed, dislocated, dismantled,
dismissed, dismounted, disorganized, disoriented, dispatched,
dispelled, dispensed, dispirited, displayed, displeased,
disqualified, disregarded, dissatisfied, disseminated, dissipated,
dissolved, distilled, distracted, disused.

K BblIenpuBeIeHHON CTPYKTYpEe MOKHO J100aBUTH OJIM3KYIO
0 rpaMMaTHUYECKOW KOHCTPYKIMHM Mojenb. un + Participle I,
KOTOPYIO MOKHO IIPOMJUTIOCTPUPOBATH C IIOMOIIBIO CIEIAYIOIINX
npuMepoB: unbeaten, unborn, uncut, undone, unpaid, unsaid,
unseen, unstuck, untold, unwound, unworn, unwritten. Ecmu
TOBOpUTHL CTPOIro ¢ 1'[03I/ILII/II71 HpaKTHqCCKOﬁ rpaMmaTukKu, TO
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371eCh MBI UMeeM (aKTHYECKH OJHY CTPYKTYpy. PasHuna cocrout
Jaimib B TOM, 4YTO BO BTOpOM ClIy4dac T1JarojbHasd OCHOBa
MIpPEICTaBICHA CBOEH TpeThei (OpMON HENpaBUILHOTO TjaroJja.
y[[I/IBI/ITeJIBHO, HO MBI HC BCTpCHACM IPHJIAraTCJIbHBIC TAKOI'O
tuna ¢ npedukcom dis-, 4TO TPYAHO OOBSICHUTH WM [1aTh B
W3BECTHON Mepe YOCHUTEIbHYI0 apryMEHTAIMIO HAOJF01aeMOTO
HaMU sBJICHUA.

HaKOHGH, OTACJIBHOI'O PacCMOTPCHUA 3aCIy’)KUBacCT
CJ'IOBOO6pa3OBaT€J'ILHa$[ MOJCJ/Ib, B KOTOpOﬁ MNPpUCYTCTBYCT OAWH
U3 OTPHIATENBHBIX TPEPUKCOB + OTINIaroibHas OCHOBa +
cybdukc mpuaratebHOro, oTiM4HbIA ot -able, ible wm -ed. K
TakKoro poaa CcAUHULIAM MOI'YT OTHOCHUTLCA CJIGI[}’IOHII/IGZ
unassuming, unbending, unceasing, uncompromising, unerring,
undying, unfailing, unfeeling, unfreezing, unknown, unoffending,
unprepossessing, unravelling, unrelenting, unremitting, unsaying,
unsparing, unswerving, untying, unwilling, unwinding, unwitting,
unwrapping, unyielding, unzipping.

Bepuemcs, oaHako, K cI0BOOOpa30oBaTENIbHONM  MOJAETU
«OTpULATENbHBIN MpeduKCc + oTriaroibHas ocHoBa + cydduxc
able/ible». Paccmorpum s ynobctBa 3Ty  MOJeNnb B
OTACJIIbHOCTH T10 BBIACJICHHBIM HaMHU I'pylIiiaM B 3aBUCUMOCTH OT
KOHKPETHO BBIOPAHHOTO OTPHIATENIBLHOrO Ipedukca B mporiecce
CJIIOBOOOPA30BaHMUS.

Camoii TIpeACTaBICHHOM TPYINION TaKOW MOJENH SBISICTCS
«n + orrmaromsHas ocuHoBa +  able/ibley.  Baxnoii
0COOEHHOCTBIO ITOH MOZACIIN ABJIACTCA €€ HCOIpaHWMYCHHAA WA
MOo4YTH HCEOTIpaHUYCHHAA MPOAYKTUBHOCTD. TCOPCTI/I‘-ICCKI/I TaKue
06pa3013aH1/1$1 BO3MOXHBI C IO AABJIAOIIUM KOJIMYECTBOM
rinaroigoB. MOoKHO IMPEAIIOJIOXKUTh, HYTO CHOCOOHOCTH DTOM
MOZCIIN OPOXKAATE MpUIaraTCibHbIC B OIPCACICHHBIX CllydasaX,
BBITTOJTHAOIUX (I)yHKI_II/IIO npeamkKatuBa B  MPCHIIOKCHHUU,
abcomOTHO yHHMKanlbHa. [IpuMepoB MHOXkeCTBO: Unaccountable,
unachievable, uneatable, unanswerable, unavoidable, unbearable,
unbeatable,  unbelievable, unbreakable,  unconscionable,
undeniable, undesirable, unemployable, unexceptionable,
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unflappable, unforgettable, ungovernable, unimpeachable,
unintelligible, unknowledgeable, unmentionable, unmistakable,
unpredictable,  unprintable,  unprofitable,  unquestionable,
unreasonable, unshakable, unshrinkable, unspeakable,
unthinkable, untouchable, untraceable, unutterable,
unwarrantable.

Btopoii yciioBHO BBIJEIEHHOW HaMU TPYNIOW HCCIENTYEeMOM
Mozenu aBisercs «im/in + orrnaronsHas ocHoBa + able/ibley.
PaCCMOTpI/IM pAad JICKCUYCCKUX CAWMHHIL, HAIICAIINX YCTOﬁQHBOG
MECTO B CJIOBApPHOM COCTAaB€ COBPECMCHHOT'O aHTIINHCKOTO SI3BIKA:
immeasurable, immemorial, immobile, immovable, immutable,
impassable,  imperceptible,  impermeable,  imperturbable,
implacable, implausible, impracticable, impregnable,
impressionable, improvable. 3HAYUTEITHHO MCHBIIIC
npujaraTeabHbIX, HaudHaromuxcs ¢ npedukca in-: incredible,
insurmountable,  incorrigible, inexplicable, inexhaustible,
invaluable. CnenoBarensHo, ocieuss MOIEIb OKa3aJ1ach MEHEE
INPOAYKTUBHOM, HO HMEIOUIEH  pEaJbHYyK)  IEPCHEKTUBY
pacinpoCTpaHCHUsA B KadecTBa KOMITIOHEHTA
CJI0BOOOPA30BaTEIbHON CTPYKTYPHI.

K TpeTbefI rpyimme BIIOJHE MOKHO OTHECTU Hpe(l)I/IKcaJ'ILHO-
cypdukcanpbHyl0 MOJedb, B KOTOPOM, B OTJIUYHE OT
npezmmymeﬁ, HCIIOJIB3YCTCA npe(bm(c ir-, OCTaJIbHBIC 3JICMCHTHI
B HEW OCTAIOTCSI HEU3MEHHELIMU. HpI/IMepI)I HEMHOT'OUYUCJICHHBI,
HO BechMa KpacHopeuuBwl: irreconcilable, irrecoverable,
irredeemable, irreducible, irrefutable, irremovable, irreparable,
irreplaceable, irrepressible, irreproachable, irresistible,
irrespective, irresponsible, irretrievable, irreversible, irrevocable,
irritable.

Ho BO3MOXHBI BapuaHTel M ¢ Jpyrumu cydduxcamu:
irregular, irrelevant, irreligious, irresolute, irrelevant, irritant.

Hakonen, 4eTBepTOMl TIpynmoil 1O NPEICTABUTEIBHOCTH
JICKCUYCCKUX CAMHMUII, 3a(bI/IKCI/Ip0BaHHLIX B OOJBIINHCTBE
cioBapei, sBisieTcs Mojenb «diS + oTrimarojpHas OCHOBa +
able/ible».  Ilpumepsl =~ HEMHOTOYMCIICHHBI, HO  JaHHas
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KOHCTPYKIM IIOKa3bIBACT IIOTCHUOUAJIBHYIO CHOCOOHOCTH K
UCIIONIB30BaHUI0O B KadecTBe  A(P(PEKTHUBHOW  MOJAETHU
cioBoobOpasoBanuss B Oymymiem: disagreeable, discernible,
discretable, dishonourable, disposable, displaceable, disputable,
disreputable,

Mexny TeM @IpH aHalM3€e MNPOAYKTUBHOCTH OOCYKaaeMoin
KOHCTPYKIIMU OﬁH&pY)KI/IBaeTCH npeaANOIYTUTCIIbHOCTD BbI60pa
CaMbIX pa3HOOOpa3HBIX cybduKcanbHBIX MOJICIICH:
disadvantageous,  discerning, discontinuous, discourteous,
discretionary, discursive, disdainful, disgraceful, disincentive,
disingenuous, disloyal, disobedient, disorderly, disparate,
dispassionate,  dispensable,  disproportionate,  disquieting,
disrespectful, disruptive, dissentient, dissimilar, dissolute,
dissonant, dissuasive, distasteful, distraught, distributive,
distrustful.

Cnenyer OTHENbHO CcKa3aTh O TakoM HEYCTOMYMBOM
CJIOBOO6p8.30BaTeJILHOI71 MOJeiIn, Kak «nhon + OTrjarojbHas
ocHoBa + able/ibley. OwueBunHo, oHa BbIOMpaeTcs Kak
BBIHYXKJACHHAA MEpa, KOrla BCC OIHWCAHHBIC HaMHW MOJCIIN
MMOKa3aJl CBOIO HECHOCOOHOCTH B KA4YECTBE IMPUBJICKATCIIBHOT'O
MEXaHu3Ma IJIs CHOBOO6paSOBaHI/I}I NpujaIaraTejibHOro, B OCHOBC
KOTOpPOro 3aJIoK€Ha OCHOBa rjiaroJia. HpnnaraTeanme TakKkoro
poda HECYT BE€CbMa CHeLII/I(i)I/I‘ICCKy'IO HarpyskKy B IIPCAJIOKCHUMU:
non-applicable, non-compliable, non-flammable. Kak mb1 Buwm,
HX COBCEM HCEMHOI0O B CHIIYy HCEPA3BUTOCTHU HCIIOJIB3YCMOI'O
MexaHM3Ma cioBooOpa3zoBanus. llpunararenbHble ¢ npepukcoM
non CTPOATCA CaMbIM p33H006pa3HBIM CII0co00M C
UCIIOJIb30BAaHUEM DPA3IMYHOrO pojaa CypQPUKCOB WIM TpHU
OTCYTCTBHUU IIOCIICAHUX, YTO MOXHO HArJsAHO IIPOCICAUTL B
HIDKETIPUBEJICHHBIX ~ TpuMepax: non-alcoholic, non-aligned,
nonchalant, non-combatant, non-commissioned, non-committal,
non-contributory, nondescript, non-existent, nonplussed, non-
resident, nonsensical, non-skid, non-stick, non-stop, non-U, non-
union, non-white.

3a paMKu TIPEACTABJIICHHBIX MOI[CJ'ICIZ C.IIOBOO6pa30BaHI/IH
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BBIXOJAT InpuiaaraTeibHBIC, HCITIOJIb3YHOIIUEC B Ka4deCTBC

orpunanus ill-, mockonbky 3Ty GopMmy, BO3MOXKHO, OBbUIO OBI
HEMPaBOMEPHO OTHECTH K OTpPHIATEIIbHOMY TMpeduKcy B
TPAAULIHOHHOM MOHUMAaHUH JTaHHOU rpaMMaTHYeCKON

KaTeropuu, XOTS 3TOT BOINPOC peliaeTcs rpaMMaTHCTaMU I0-
pasnomy: ill-advised, ill-affected, ill-bred, ill-conditioned, ill-
considered, ill-disposed, ill-fated, ill-favoured, ill-found, ill-
founded, ill-gotten, ill-humoured, ill-judged, ill-mannered, ill-
natured, ill-omened, ill-placed, ill-sorted, ill-spoken, ill-starred,
ill-suited, ill-tempered, ill-timed, ill-used.

BeiBOABI

Anammz IMPOBCACHHOI'0O HMCCJICAOBAHUA IIOKA3bIBACT, YTO
MPEJICTABICHHBIE MOJENH, HCHOJB3YIOINUE MpePUKCATbHO-
cyhdukcanpHbIN MEXaHHU3M CJIOBOOOPA30BaHMS,
XapaKTepU3YIOTCS  CBEPTHIBAEMOCTBIO OT OoJiee  CIOXKHBIX
CUHTaKCUYECKMX 00pa3oBaHUM, M B CHIIy 3TOH OCOOEHHOCTH
HAaXOJSIT B COBPEMEHHOM AaHIJIHMICKOM  SI3bIKE ILIMPOKOE
pacrpocTpaHeHue.

B 3akmioueHwe MOXHO caenaTh BBIBOJ O TOM, HYTO
HaOMrofaemMasi HaMH  TEHJCHIMS  CJIOBOOOPA30BATEIHHOTO
mpolecca KaTeropuu MpUiIaraTelIbHOTO € TTIaroJbHOW OCHOBOW U
OTPHUIIATEIILHBIM MPEe(PUKCOM B COBPEMEHHOM aHTJIMHCKOM SI3BIKE
HaOMpaeT CHly, OJHAKO MEXaHU3M €€ MOPOXKICHHUS, a TJIABHOE
MOTHUBUPOBAHHOCTL U HOTpG6HOCTI> B HEM, HCAOCTATOYHO
uzydeHbl. OueBHIEH JHUIIL TOT (PAKT, YTO MOJOOHBIE MOJAETHU
OTpaXxXaroT IMpHU3HAaBaCMYyIO JIMHTBUCTAaMHU TCHACHIINIO K
SKOHOMHUHU B aHriuiickoMm si3bike (banmmkosa, Opemiko, 2014,
Martora, 2011; ITonomapenko, 2015; ITonomapenko 2013).

TpebyroTcs MOMOTHUTENBHBIC UCCICOBAHUS ISl TOTO, YTOOBI
MOKHO OBLIO BIIOJIHE OMPEICIICHHO TOBOPUTH O TOM, YTO 3Ta
TEHJCHIIUS HOCUT YCTOWYMBBHIM XapakTep U aKTyallbHO
BOCTpeOOBaHA B JHCKYPCHBHOM TIPOCTPAHCTBE COBPEMEHHOTO
AHTTTUHCKOTO SI3bIKA.
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YK 811.111

E.B. [lonomapenko,

K.A. lonsikoBa

MockoBckuii rocy1apcTBeHHbIH HHCTUTYT
MexITyHapoaAHbIX oTHomeHui (YHuBepcuter) MU/ Poccun

AKTYAJIA3ALMS IIPMHIIATIOB PEYEBOT'O
BO3JEVICTBUSI KAK HHTETPATUBHBIN TPOLIECC B
AHTJIOSI3BIYHOM JEJIOBOH KOMMYHUKAIIUA

B cmamwe  paccmampusaiomcs  npuHyunLl - peyesoco
8030eticmeus Ha aopecama  BblCKA3bIGAHUA — NPUHYUNDLI
00CmMynHOCMUY, — ACCOYUAMUBHOCMY, — IKCNPECCUBHOCMU U
unmencusHocmu. Ha mamepuane aHen0a3b14H020 0€108020
OUCKYPCA — AHANU3UPYEeMCs — KOMNJIEKCHbIL — Xapakmep — ux
akmyanusayuu 8 peuu. lLlenv Oamnoil cmamvu 3axknouaemcs 6
mom, umobvl 6Kpamye O0C8emums HPUKIAOHbIE ACHEKMbl
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HA36AHHOU NPOOIEMAMUKYU U NOKA3AMb, KAKUM 00PA30M MONCHO
UCNONb308aMb NPUHYUNBL 8030€UCMBUSL 8 «HENUHSBUCMUYECKOU )
ayoumopuu 8 Xxo0e U3y4eHust AHeIUliCKo20 s3bIKd.

Aemop npumensem 2n1emeHmMbl DYHKYUOHANLHO20 AHAIU3A
peuu,  Komopvle  NO360JAOM  PACKPbIMb  MEXAHUMbL
Gopmuposanus onpeoenenHozo NPazmamuieckozo
npocmpancmea ouckypca. Iloouepkusaemcs, umo axmyanuzayust
OaHHBIX NPUHYUNOE 8 OUCKYpce Npoucxooum 0O1a2ooaps
CUCMEMHOCTU Ye/l08eYeCKO20 CO3HAHUs, S3bIKA U peyu, ubo
cucmemHble CBOUCMBA  0enaiom BO3MONCHbIM — ONO3HABAHUE
CO3HAHUEM Yel06eKA NOCHLIAEMbIX CUCHAO8 U UX 60CHPUSIMUE 8
6epOANILHOM BONJOUJEHUU.

B 3axnouenue gopmynupyemces psao vi60008, a umenHo: 1)
0e10680U OUCKYPC DA3HLIX pPecUCmpos ob1aoaem Kax ooOwumi,
MAaK u OMIAUYHBIMU CEOUCMBAMU C MOYKU 3PEeHUs OUana3oHd
XapakmepHulX peuesvix cpedcms, UCNOIb3YeMbIX KK 0Nnepamopbl
npazmamuku Ouckypca, 2) Haubonee 3pgexmusHoe peuesoe
8030elicmaue oKazvlearom KOMOUHayuu PA3TUYHBIX
JIUHSBUCIMUYECKUX NPUEMOB, UCHOIb3YEMbIX 8 KOMNJIEeKce U 8
3a6UCUMOCTU OM KOHKPEMHbBIX KOMMYHUKAMUBHBIX UHMEHYUL U
opyeux — COnymcmeylwux  00Ccmosameniscms; 3) onst
Gopmuposanus KOMMYHUKAYUOHHBIX KOMHEeMeHYUull 00yuaembvlx
HeoOX00UMO 0CBOEHUE UMU MAKUX BONPOCOS8 TUHEBUCTUKU, KAK:

- CUCEeMHOCMb A3bIKA/pedu/oucKypca,

- peaucmpbl 0e108020 OUCKYPCA,

- (QYHKYUOHAbHAS NepCneKmusa OUCKypca,

- cmuIucmuyecKue u pumopuyeckue npuemvl
aghghexmuenocmu ouckypca.

Kniouesvie cnosa: 0eno6oii OUCKypc, NpuHyunvl peuesozo
6030elicmeusl, @dyHKYUOHAIbHDLLL ananus ouckypca,
CUCMEMHOCb.

83



UDC 811.111

E.V. Ponomarenko,

K.A. Polyakova

Moscow State Institute of International Relations
(University) of the Ministry of Foreign Affairs of Russia

ACTUALISATION OF DISCURSIVE IMPACT
PRINCIPLES AS AN INTEGRATIVE PROCESS IN
BUSINESS ENGLISH COMMUNICATION

The article overviews principles of discursive impact on the
addressee of an utterance — those of accessibility, associativity,
expressiveness and intensiveness. The complex character of their
actualisation is analysed and exemplified by English business
discourse. The objective of the present paper is to highlight
applied issues of the above topic and to expose the ways the
principles of discursive impact may be used with a ‘“non-
linguistic” audience in language learning.

The author implements elements of speech functional analysis
which help reveal mechanisms of discourse pragmatic space
formation. The article stresses that actualization of the given
principles is possible due to systemacy of human consciousness,
language and speech, as it is system properties that make it
possible for man’s consciousness to recognize incoming signals
and perceive their verbal externalization.

In conclusion a number of inferences are formulated, namely:
1) various registers of business discourse possess both common
and different features in terms of the range of typical verbal
means used as discourse pragmatics operators; 2) the most
efficient impact is made by complex combinations of linguistic
devices used in compliance with certain communicative
intentions and other attendant circumstances; 3) for language
learners to form communicative competence it is necessary to
become familiar with such issues of linguistics as:

- language/speech/discourse systemacy,
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- business discourse registers,
- discourse functional perspective,
- stylistic and rhetoric devices of discourse pragmatic
efficiency
Keywords: business discourse, principles of discursive impact,
functional analysis of discourse, systemacy.

BBenenue

CoBpeMEeHHBIM TpEACTABUTENSIM Ou3Heca [UIsl YCIEUIHOTO
BSaHMOI[efICTBHH C HapTHepaMI/I, TOH-MGHGI[)KepaMI/I, KJIIMEHTaMHU,
KOJUIETaMHU U T.Jl. PEKOMEH/1yeTCsl pa3BUBATh KOMMYHUKATUBHYIO
KOMIIETEHTHOCTh B paMKax JeJIOBOr0 OOIEeHMs, MpUoOpeTaTh
HaBBIK BBISBJICHUS W PACKPBITHUSI OCHOBHBIX CTHJIMCTHYECKUX U
pHTOpI/IIIeCKI/IX HpI/IeMOB, I/ICHOJII)3y€MI~)1X JIA1 JOCTHIKCHUA
KOMMYHHUKATHBHOW 1I€7H, BbIpAOAThIBATh YETKOE IMOHUMaHUE
peYEBBIX OCOOCHHOCTEHM Pa3HBIX PETUCTPOB JEIOBOTO JUCKYpCa,
a TaKK€ CaMUM OCBaWBaTh PUTOPUYECKUE M CTHUIMCTUYECKHUE
HpI/IeMBI BOSI[GI\/'ICTBI/ISI, IIOMOTAarIIINEC JOCTUT'ATh HYXHBIX ueneﬁ.

B cBs3M ¢ 3TUM npenojaBaTeN MHOCTPAHHOIO SI3bIKA CTaBAT
nepej:[ CTy,I[GHTaMI/I-C)KOHOMI/ICTaMI/I TAKHUC 3aJ1a4u, KakK
O3HAKOMJIEHHE C 0a30BBIMM IIOJOKEHHUSIMH CTHINCTHKH U
puTopuKu JEJIOBOIO o01IeHHs, C OCHOBHBIMH
KOMMYHUKATUBHBIMU CTpPATErussMM M TaKTUKaMU JEJI0BOTO
06H1€HI/I$I, XapaKTepHI)IMI/I CTUIIMCTUYCCKUMHU U pI/ITOpI/I‘IGCKI/IMI/I
preMaMU, KOTOpble HEOOXOAUMO YMETh OTIO3HABATh B TEKCTE, a
TAKXKE€ CAMOCTOSITEIbHO HCMOJIb30BATh KaK pPEUYEBBIE CPEACTBA,
HaIleJICHHbIE Ha OMNpeAeTIeHHBIH KOMMYHHKATHUBHBIA 3(QeKT.
HpI/I 3TOM peq}, HUICT HC O 1C€TAJIbHOM I/I3yT~IeHI/II/I A3BIKOBCIUCCKUX
JTUCHUTIINH (SBHO JIMIIIHEM MJII 3KOHOMHCTOB), a MUMEHHO 00
O3HAKOMJICHNUU C CaMbIMH OCHOBHBIMHU IIOJIOKCHUSIMHU B HX
MPUKJIAJHOM PAKYpCE.

B psny Ha3BaHHBIX JMHTBHUCTUYECKUX BOIPOCOB OCOOBIiA
MHTEPEC TNPEACTABIISIIOT MPUHLMUIIBI PEYEBOrO BO3JACHCTBUS,
IIOHNUMAHUEC KOTOpLIX U BJIAJACHUC KOTOpI)IMI/I 3HAYUTCIIBHO
MMOBBIIIACT 3¢ heKTHBHOCTH peueBou JIeITeILHOCTH
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KOMMYHHUKAHTOB. llenp naHHONM cTaTbu 3akioyaercs B TOM,
9TOOBl BKpATIIC OCBETUTH TPUKIAJHBIE AaCMEKThl HA3BaHHOMN
npoOiieMaTUKU M [O0Ka3aTh, KakuM oOpa3oM HX MOXKHO
UCIIONIb30BaTh B  «HE(MUIOIOTUYECCKOW» AayAUTOPHH B XOJE
M3YYEHHUS aHTJIMICKOTO sI3bIKa — HanboJiee pacpoCTPaHEHHOTO B
MUpE sI3bIKa OM3HEeca.

MartepuaJjbl 1 METOBI

OpueHTanus Ha peYeBbIE MOJIEIH, CTPATETUH W TAKTHKHU
AHTJIOSI3BIYHON KOMMYHHKAIIMM 3aKOHOMEpPHA BCIEACTBHE HE
TOJIbKO TTOBCEMECTHOTO HCIIOIb30BaHUS AHTJIMHUCKOTO KaK SI3bIKA
MEXXHAIIMOHAIBHOTO OOIIEHUs, HO M TJ00aIN3alid MHPOBOTO
uHpopMannoHHoro npocrpancrsa (banmmkosa, Opemko, 2014).
CoBpeMeHHbIE TEXHOJIOTUU JAalOT BO3MOXKHOCTH JIOCTATOYHO
MOJTHO 00€CIICYNTh YYEOHBIM TPOIECC IO JIO00W IUCIHUILTUHE
BCEMHU HEOOXOIMMBIMHM ayTEHTHYHBIMH MaTepuaiamu. B cimyuae
C TOATOTOBKOM  OyAylIuX  9SKOHOMHCTOB  SMIIUPUYCCKUN
A3BIKOBOM MaTepuan BKJIIOYAeT BHJIEO- M ayAuoMaTepuaibl
MB®, OOH, HOBOCTHBIX H aHAJUTHYECKUX arcHTCTB
AHTTIOSI3BIUHBIX CTpaH, MYOJIMKAlMU BEAYIIMX AaHTJIOS3BIYHBIX
JeNOBBIX  mepuoandeckux w3manuit  (The Economist, The
Guardian, The Financial Times, The Wall Street Journal u T.11.),
pAl  ayTeHTUYHBIX YYE€OHBIX KYpPCOB aHTJIMHCKOTO  f3BIKA
nenosoro obmenus (In Company, Market Leader, Macmillan
Guide to Economics, The Business u nap.), ckpumnThl ae0aToB,
muckyccuit  (Oxford Union, The Munk Debate u ap.) u
MyOJUYHBIX BBICTYIJIEHUHA TIO BOIMPOCAaM SKOHOMHUKH, OW3HEC-
IUTAHBI M JIPYTHe JTOKYMEHTHI, KOPPECIOHACHIINIO, (PparMeHThI
XYJIOKECTBEHHBIX TPOU3BEJCHUN Ha TEMY JKHU3HU JEJIOBBIX
kpyroB. OOpa3ilbl HEKOTOPbIX U3 OTUX HMCTOYHHUKOB MBI
WCIIOJIB3YEM JIJISl TOTO, YTOOBI TTOKA3aTh, YTO MPUMEHEHHE K HUM
(amanTUpOBaHHBIX)  omepanuii  (QYHKIMOHAIBHOTO  aHAlIK3a
MO3BOJISIET PACKPBITH AJTOPUTM KOMIUIEKCHOTO B3aWMOICHCTBUS
AJIEMEHTOB JUCKypca B HX COIJIaCOBAaHHOM JBHXKEHUHM K
peanu3aliii ~ KOMMYHHKAaTHBHOW  IEMW  —  JKEJIaeMOoro
MparMaTHuecKoro BO3JAEHCTBUS HA aJpecaTa peyu.
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Pe3yabTaThl M 00Cy:KIeHHE

Hcxonst u3 TOro, 4ro «mpolecc MOHUMaHUsl CBSI3HOTO TEKCTa
MOXHO paccMaTpuBaTh HE KakK IIACCUBHYIO PpEIPE3EHTAIUIO
SI3BIKOBOTO OOBEKTA, a KaK YacTh MHTEPAKTUBHOTO IpoIlecca, B
KOTOPOM aJpecar AaKTUBHO HWHTEPHPETUPYET IOTYy4aEMYIO
unpopmanuto» (Jlegenea, 2004, 9), crmemyer ompeneIUTHCA,
KakuM 00pa3oM aBTOp COOOIEHHUS MOKET CO3HATEIbHO BIUATH
Ha 9TOT mporecc. OueBUAHO, 4YTO 3amada CcHOpPMHPOBATH Y
pPELUIIMEHTa ONPEIEICHHOE BHJACHHE CUTyallud JUKTYET
HEOOXOAMMOCTh NMPUMEHEHHSI HEKUX MEXaHHU3MOB BO3JCHCTBHS
Ha €ro CO3HaHHUe.

B ncuxonorum BbLAENSETCS PAA MPUHYUNOE — PEue8o2o
6030eticmeus, CpeAu KOTOPBIX CJeIyeT 0co00 OTMETUTh
MPUHIUIIBI JOCTYITHOCTH, aCCOIMATUBHOCTHU, YKCIIPECCUBHOCTH U
HUHTEHCHUBHOCTH (Knbanos, 3axapos, KonoBaJsioBa,
2002).

Ipunyun oocmynnocmu JOCTUTAETCSI MYTEM JOXOIYUBOTO
U3II0’KEHUSI MaJIOM3BECTHOM MHpOpMAIUK, B TOW HIIM HHOH Mepe
colepXkalieil HOBU3HY WJIM OPUTHHAIBHOCTh, a TakKXke
COYETAaHMEM PA3HOXAPAKTEPHBIX CBEACHUN W JOKA3aTENbCTB MX
JIOCTOBEPHOCTH.

Ipunyun accoyuamueénocmuy TIpEANoNaraeT oOpalleHue K
HMOIIMOHAILHONW WJIM PAIlMOHAIILHOW TaMSTH CIYIIATeNs WIn
YUTaTeNsl, JUIsl 3TOr0 NPUMEHSETCA Psi MPUEMOB, TaKUX Kak
aHaJIOTHs, CChUIKA Ha MIPEIeICHThI, 00pa3HOCTh BHICKA3bIBAHUI 1
JIpyrHe.

Ipunyun skcnpeccusHocmu TPOSBISETCS B YMOLMOHAJIBHBIX
BBIPAKEHUSIX, CTUIMCTUYECKH MapKUPOBAaHHBIX €AUHULAX, & TIPU
yctHoM obOmennn u B body language, uro meMoHCTpupyeT
SMOIIMOHAJIBHYI0O BOBJICYEHHOCTh aBTOpPA BbICKA3bIBaHUSA B
KOMMYHUKATHUBHBIHN Tiporiecc. Ho Bo3MokHA TakKe UMITTUITUTHAS
peanu3anus 3TOTO MPHUHIIUIA, MPU KOTOPOH MO (opMaTbHBIM
MPU3HAKaM TEKCT HE COJEPKUT CTHIIMCTUYECKH MapKUPOBAHHBIX
€MHUL, OJJHAKO €ro BO3JECHCTBHE HA PELMIUEHTA OKA3bIBACTCS
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JO0CTATOYHO SMOIMOHAJIbHBIM.

HpuHuun UHmMeHcusHocmu BbIPpAKACTCA B TCMIIC IIOAA4YH
uHopmanuu. Ecau  3T0  OTHOCHTCS K YCTHOM pedd, TO
I OBOpSIH_II/Iﬁ HUMECT BO3MOXHOCTH OPHUCHTHPOBATHCA B
HAaCcTpOCHUHU ayAUTOPUHU KW OTKIMKATBCA Ha HEro pasjindHbIMH
JAUCKYPCUBHBIMU CpPCACTBAMU — HE TOJBKO A3BIKOBBIMH, HO H
MMPpOCOAUICCKHUMHA (Bapr/Ip}ISI HMHTOHAIIMIO, TEMII M JaXKC TeM6p
rosioca). Eciu 3TO NHCHbMEHHBIM TEKCT, TO WHTEHCHUBHOCTH
MMPOABJIACTCA KaK B JICKCHUKC, TAK U B CHHTAKCHUCC — KOPOTKHX
MNPECATIOKCHUAX, MAPAJUICITIbHBIX CUHTAKCUYCCKUX KOHCTPYKIUAX,
QJUIMIITHYCCKHUX BBICKA3bIBAHUAX, HaCTOMYMBBIX IMOBTOpAax U T.A.

AKTya.HmauHs[ JAHHBIX IPHUHIUIIOB B JTUCKYpPCE IIPOUCXOIUT
6J1ar01[ap;1 CUCTCMHOCTH YCJIOBCUYCCKOI'O CO3HAaHHUA, sA3bIKaA H
peun, uOO CHCTEMHBICE CBOWCTBA JEJAIOT  BO3MOXKHBIM
OIIO3HABAaHUEC CO3HAHHUEM YCJIOBCKA IIOCHBIIIAEMBIX CUTHAJIOB U UX
BOCIIPHSITHE B BepOATLHOM BOILIOMICHUH.

HpOI[eMOHCTpI/IpOBaTb palin3alii0 HA3BAHHBLIX IIPHUHIHWIIOB
MO>XHO Ha KOHKpPETHBIX NpuMepax. [IprueM BaKHO OTMETHTB,
YTO OHH OOBIYHO PCAINU3YIOTCA HE U30JIMPOBAHHO, 4 B COYCTAHUUN
JpyT ¢ JOpYyroM, JOa)ke B paMKax OJHOTO BBICKAa3bIBAaHMSA WIIN
cBepx(pazoBOro eIMHCTBA.

Hanpumep, B crathe u3 razersl The Economist 3a 8 okrsops
2016 r. HaxX0UM CIEeYIOLINN Maccax:

On October 1st the yuan became the fifth entrant in the basket
of currencies that forms the Special Drawing Right, a reserve
asset created by the IMF. Immediate implications are limited.
SDRs are a unit of account, not a real currency; inclusion in the
basket does not force anyone to acquire the yuan. Symbolically,
though, it is a big deal: the IMF’s seal of approval for China’s
monetary system. It has deemed it safe for central banks around
the world to add the yuan to their reserves. Dozens of central
banks in fact already do so, with about 1% of global reserves now
held in yuan. SDR status should add momentum (The yuan in the
SDR).

B AaHHOM OTPBIBKC BCC HA3BAHHBIC IMTPUHIHUIIBI OTPAKAIOTCS B
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OTIpe/IeNIEHHBIX PEUYEBBIX CPEACTBAX.

Bo-niepBbIX, npunyun docmynnocmu TPOABISETCS B TOM, YTO
TEKCT HACBIIIEH AaKTyaJbHOM, JIAKOHUYHO  BBIPAKEHHOMN
dakrosornueckoi HHGpopmaImen (0 IpU3HAHUH FOaHs PEe3ePBHOI
BaJIIOTOI; 0 3HaYeHUU 3Toro (dakra st Kurtas u qpyrux cTpas; o
MPaKTUYECKOM HCIOJIb30BAaHUU KUTANCKON JIEHEKHON €TUHUIIBI).
B 5T0 wu3nokeHWe  BKIIOYAIOTCS U JOMOJIHUTEIbHBIE
pa3bsCHEHUS, KOTOPbIE TIOMOTAOT JIETKO BOCHPUHUMATH
uH(pOpPMALIMIO JaXkKe HE OYEHB MOJATOTOBICHHOMY YUTATEINIO:

- JlelaeTcsl 3asABJICHHE O BKJIIOYECHUHM I0AHS B DPE3EPBHYIO
BAJIOTY U B OJHOM MPEJIOKEHHH YKa3aHa TaKXe JaTa STOro
COOBITHSI, KOJIMYECTBO PE3CPBHBIX JACHEKHBIX CIUHUI] B MUPE U
KaTeropus J1aHHOTO (PMHAHCOBOTO MHCTPYMEHTA;

- ynomunaetcs Special Drawing Right (cneuumanbsHbie npaBa
3alMCTBOBaHUSI) U TYT K€ MOSICHSETCS, 4TO 3TO Feserve asset
created by the IMF (u 3mech mpuyacTHBIE 00OPOT IMO3BOJISET
n30exarb 0oJiee ITMHHOTO MOJIHOCOCTABHOTO MPEAJIOKEHNUS),

- Pa3bACHSIOTCS CUIIBHBIE U CITa0bIe MOMEHTHI STOW CHTYAIIHH.

IHpunyun accoyuamusnocmu cpabaTbiBaeT B yKa3aHUH Ha TO,
YTO [0aHb — OJTO IMATas pe3epBHAs BaIIOTa, U B CO3HAHUHU
yuTaTeas 3TO Cpa3y CTaBUT [0aHb B OJUH PSSl C CAMBIMHU
«TTOYETHBIMIY JICHES)KHBIMHA €IWHUIAMU (ZIojutapoMm, (yHTOM,
eBpo). Takxe ymoMHHaHWE O «medaTH oao0peHus» (seal of
approval) MexayHapogHOTO BaOTHOTO (DOHIA BBI3BIBACT
ACCOLIMAIUIO C TBEPJIOCTHIO PEIICHH, TPUHUMAEMbIX Ha BBICIIIEM
YpOBHE MUPOBOH ()MHAHCOBOMN CUCTEMBI.

O4eBHIHO TaKXke, YTO MPH BCEH CEPhE3HOCTH TEMbI JaHHOMY
TEKCTy MPUCYILA 00pA3HOCMb U IMOYUOHANbHOCMb. B miepByto
ouepenb  oOpamaer Ha  ce0s ~ BHUMaHME  aHTHUTe3a
(IpOTHUBOIIOCTABIIEHUE). AHTHTE3a IpUAaceT JTUCKYpCY
CMBICJIOBOH 00BEM, T.K. ITO3BOJISIET OXapaKTEPU30BaTh CUTYAIIHIO
B Pa3HBIX paKkypcax. B JaHHOM citydae mpOTHBOTIOCTABIISIOTCS:

- HE CIHIIKOM 3HAUYUMBIH HEMOCPEACTBEHHBIN pe3yibTar
coObITUsI U 0Oo0Jee BECOMBbIH CHUMBOJIMYECKUH (T.€. MOJMUTUKO-
DKOHOMUYECKUH) pe3ynbTar, Oimkailiie W  OTHaJCHHbBIE
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nocieacteuss  (Immediate  implications are limited, =Ho
Symbolically it is a big deal; Inclusion in the basket does not
force anyone to acquire the yuan, mo Dozens of central banks
already do so),

- OrpaHUYCHHOCTD IMPAKTHYCCKOI'O0 ITPUMCHCHU A CIICHUAIbHBIX
InpaB 3aUMCTBOBAaHUA u IIOBBIIIICHUEC 3HAYNUMOCTU H0aHsAa
Onaromaps mpuobperenuro 3toro craryca (SDRs are a unit of
account, not a real currency, so npu 3tom It has deemed it safe
for central banks around the world to add the yuan to their
reserves)

HeKOTOpyI-O O6paSHOCTL peun IMpUAAOT TaKUC 3SJICMCHTLI
JMCKypca, Kak TepMuHojorudeckas wmeragopa basket of
currencies, rinaroi force B orpunarensHoii GpopmMe, BhIpakeHUs a
big deal u seal of approval.

HaKOHeI_I, npuHyun uHmerncueHocmu  OCYHICCTBIIACTCA B
JaHHOM  JUCKYpCC 4YepC3 CErMCHTAUWIO pCeUYHU: HCXOJHOC
OIMCAaHUE COOBLITHS JacTCd JOBOJIbHO IIPOCTPAHHO, a 34aTCM
BBICKA3bIBaHUS CTAHOBATCA KOopoue — 9TO Fpa(l)I/ILIeCKI/I
MapKUpyCTCA 3HAKAMU IIPCIIMHAHUA: HE TOJIBKO TOYKaMH, HO U
TOYKOW C 3amsATOd W JBOETOYMEM, a B MPEANOCICTHEM
MNPEIJIOKCHUN HCIIOJIB3YCTCA CpPCACTBO SI3BIKOBOM 3KOHOMUU
aOcoJsroTHas mpuyactHas KoHcTpykims With about 1% of global
reserves now held in yuan, koTopasi B TaKOHUYHON «YIaKOBKE»
COEMHSET OIMCAaHUE pa3HbIX (PPArMEeHTOB JEWCTBUTEIBHOCTH
BOCAHUHO. 3aBepmaIOIuee BBICKA3bIBAHUC TAKXKE KpPATKOC U
JIOCTAaTOYHO KaTeropuyHoe Ojarojapsi MOJAJbHOMY TJaroiy
nomkenctBoBanus should: SDR status should add momentum.

TakuM oOpa3oMm, (pyHKIHOHAIbHO-JIMHIBUCTUUECKUNA aHaIU3
JAaHHOT'O cbpar MCHTAa MNOATBCPIKIAACT, qTo MMPUHIUIIBI
KOMMYHHUKATUBHOTO BO3JICUCTBHS Ha ajapecara peud Haubosee
3(pPEKTUBHO JEHCTBYIOT B COBOKYMHOCTH. TakUM IyTeM OHH
B3aMMOYCHUJIUBAIOT JApYT Jpyra (3pQexT cuHeprusma), npuaaroT
JAUCKYpPCY JIHUHAMUYHOCTD n IHOBBIIIAKOT y6€,Z[I/ITCJIBHOCTB
H3J1ara€éMoro MHCHUS WJIN TPAKTOBKH CUTYyalluH.

Brimenassannbie MMPUHIMIIBI BO3H€ﬁCTBHﬂ AKTYaJIU3UPYIOTCA
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U B JIPYTHX pErHCTpax [eJIOBOro Iuckypca. Hampumep, B
JacTHON Oecele WM B mporecce OPUIHAIBHBIX IMEPErOBOPOB
ONMBITHBIA  CIENUAUCT  BBICTpauBaeT  (YHKIMOHAIBHYIO
MEPCHEKTUBY TUCKYpCca ¢ y4eTOM (OCO3HAHHO WJIM MHTYUTHBHO)
ATHUX TPUHIIMIIOB.

Tak, B pomane J[Ix. Apuepa «First Among Equals»
OINKCBHIBACTCS  ANU30Jl  HEIMICTIPUATHOW  Oecelbl  MEXIy
npenaceaarenemM mnpasiaeHuss Oanka Cnencepom u  Yapiabzom
CeliMypoM — TIOTOMKOM OCHOBaTelieii 0aHKa, KOTOPBIH
CTPEMHTCS BEPHYTHCSI B COBET IUPEKTOPOB BOMPEKHU IKEITAHHIO
HBIHEIIHETO PYKOBOJCTBA OaHKa W TNPUOEraeT K IOCICAHEMY
CPEACTBY — IIAHTAXY:

“If I find I am not a member of the board by the time of the
Annual General Meeting | feel it will be my duty to point out this
slight discrepancy in the bank’s accounts to the other
shareholders present.”

“You're a bastard, Seymour,” the chairman said quietly.

“Now that is not accurate. I am the second son of the former
chairman of this bank and | bear a striking resemblance to my
father, although everyone says I have my mother’s eyes.” (J.
Archer First Among Equals, 2003, 200).

B camom mepBoMm BbICKa3zbiBaHWM Yapiw3a  npunyun
oocmynHocmu peanuszyercs B TOM, UYTO OH 0e3 OOHHSKOB
coo0maeT 0 TOTOBHOCTH 3JIOYMOTPEOUTH W3BECTHBIMU €My
CBEICHUSMH;, TMPU OSTOM MapaIeNbHO KOHKPETH3HPYIOTCS
0OCTOSITENILCTBA, TIPU KOTOPBIX 3TO MOXKET IMPOU30UTH — MECTO U
Bpems (the Annual General Meeting), xommnpomerupyrorue
ceenenusi (discrepancy in the bank’s accounts), npyrue
ydacTHukdu curyaruu (Shareholders). To ects mo3unusi JaHHOTO
MEpCOHaXa W3JIOKEHA TMPENeNIbHO JOCTYIMHO. AHAIOTHYHBIM
o0pa3oM B JHCKypce €ro OINIOHEHTa MpOSBIAETCS OTBETHAs
OTKPOBEHHOCTh B HEJIECTHOW xapakrepucTuke bastard, uro ne
OCTaBIISIET COMHEHHI 110 MTOBOJY B3aMMHBIX YYBCTB 3THX JFOJICH.
31ech BWKHO OTMETHTh, UYTO TMOJ00Hass OeClepeMOHHOCTh C
00eHX CTOPOH MAJIOBEPOSITHA B MMChbMEHHON KOMMYHHKAIIUH; KaK
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OTMEYAIOT  WCCIICJIOBATENIM, OHA  OKa3blBaeT  OIIYTHMBIH
nparMaTu4eckuid 23pQPeKT UMEHHO B OOLIEHUH «3/1€Ch M ceifuacy
— face to face (I'a6er, 2013; T"aber, 2015).

AXTyanu3anusi npuHyuna accoyuamueHocmu TakKe HAIUIO:
UPOHUYHOE 3asiBiieHUe Yapib3a 0 KOOI ABIKYIIEM UM YyBCTBE
nonra (I feel it will be my duty) — sto Hamek Ha MyOIMYHBIH
UMUK €r0 COOeCeHNKA, KOTOPhIH HE3a0JIro A0 TOro nadocHO
paccyxnan o CBOeM CIy)XeOHOM Jjoire mepen Oankom. Kpome
TOrO, YIOMHHAHWE O poauTeasx Yapip3a accoIUMaTUBHO
CBSI3BIBACT JIAHHYIO CHUTYAaI[MIO C MCTOpHEH OaHKa, 00s3aHHOTO
CBOMM CYIIICCTBOBAHHEM €TI0 CEMbE.

[MpuHuMn skcnpeccusnocmu OTPAKACTCS B TOM, YTO BCETO B
HECKOJIbKUX CKa3aHHBIX (pa3ax HCIOIb3YyeTCsl MEJIbIH  psij
PUTOPUYECKHUX MPUEMOB CO3aHusi oOpasHoctu — uponus (it will
be my duty), mamex (slight discrepancy), mmckpeauTarys
(bastard), mporuBomnocrasienue (that is not accurate), ycuienwue
(striking resemblance), ycrynka (although everyone says).

Cama  HACBIIIGHHOCTh  HEOOJBIIOrO  TEKCTa  TaKUM
KOJIMYECTBOM PUTOPUYECKUX CPEICTB CIY)KHT TPOSBICHUEM
APUHYUNA UHMEHCUGHOCMY, B JAHHOM CIy4yae — [parma-
CEeMaHTUYECKOH UHTEHCHBHOCTH.

Kak BuaMM, KOMIUIEKCHAs WHTErPaTUBHAs aKTyaJlH3alus
NPUHIMIOB  PEYEBOTO  BO3ACHCTBHS  TO3BOJSET  CO3/aBaTh
00bEMHOE  TparMaTuveckoe  MPOCTPAHCTBO  JIOCTATOYHO
KOHOMHBIMH PEYEBBIMH CPEICTBAMH, M B OITOM IPOSBIISETCS
CIOCOOHOCTh ~ CO3HAHMs  4YeJOBeKa K  CaMOOPTaHH3allUuH
MHOTOCJIONHBIX MBICIUTEIBHBIX MTPOIECCOB, @ CO CTOPOHHI S3bIKA
—  CHOCOOHOCTh  OTpaXkaThb ATy  CaMOOpTaHH3alui B
MHOTOCJIOHHBIX PEYEBBIX MPOIIECCax.

BriBoabl

OyHKIMOHANBHBIN aHAIN3 ayTCHTHYHBIX MaTEpUAIIOB
MOKa3a:

1) nemoBoil IUCKYpC pa3HBIX PpETUCTPOB OO0JIAaeT Kak
OOIIUMH, TaK ¥ OTJIUYHBIMH CBOMCTBAMH C TOYKH 3PCHHS
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Jara3oHa XapaKTePHBIX PEUEBBIX CPEICTB, UCIIOIB3YyEMBIX Kak
OTIepaTOphI IParMaTUKH JUCKYpCa;

2) nauboiee s dexTuBHOE pedeBoe BO3JICHCTBUE
OKAa3bIBAIOT  KOMOWHAIMU  Pa3jMYHBIX  JIMHTBUCTHYECKUX
NPUEMOB, HCIIOJIb3YEeMbIX B KOMIUIEKCE M B 3aBUCHUMOCTH OT
KOHKPETHBIX ~ KOMMYHHKATHBHBIX  WHTCHIMA ¥ JAPYTUX
COITYTCTBYIOIIUX O0OCTOSTEIIbCTB;

3) s hopMupoBaHHMs KOMMYHUKAIHOHHBIX KOMIICTCHIIUI
o0y4aeMbIX HEOOXOJMMO OCBOCHHE HMH TaKHX BOIPOCOB
JTUHTBUCTUKH, KaK:

- CUCTEMHOCTb SI3bIKa/peun/TUCKYypCa,

- PETUCTPHI ICTIOBOTO JUCKYpCa,

- (hyHKIIMOHAJIbHAS TIEPCIIEKTHUBA JUCKYpCa,

- CTWIMCTUYECKUE ¥ PUTOPUICCKHE MTPUEMBI 2P (HEKTUBHOCTH
JICKypca.
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KOPPEeKMuUpOBaHUsi YCMHbIX OWUOOK, OONYUWEHHbIX 00yUaeMblMu
8 npoyecce 3aHAMUU, AHATUIUDYS Haubonee ycneuinvie
Memoouueckue nymu ux pewienus. Quuodka onpeodensemcsi Kak
pe3yibmam HenpasuibHoU Onepayuu 8bl00pa sA3bIKOBbIX CPeOCcms
UHOCMPAHHO2O — SI3bIKA O GLIPAJCEHUSL  NPABUILLHO
3anpocpamMMUpPOBanHol  Melcau. Aemop ucxooum u3 mpex
meopuil, HAYeleHHbIX HA PA3IuyHble YCMAHOBKU 6 pabome Hao
owubkamu: 1) eciu Ha owudOKU NOCMOSHHO 0bpawjaemcs
BHUMAHUE U OCYUWeCMBIAeMCS UX PeSYIAPHAs KOPPeKyus, Mo
Modcem — 8bi3bleamb  CMpAx Yy CMYOeHmd, CHU3UMb €20
CAMOOYEHKY U MOMUBAYUIO K NPOOOIICEHUIO U3YUEHUS U 8 UMO2e
nomewams npoyeccy KOMMyHukayuu, 2) credyem obpawjamo
NPUCMATbHOE  BHUMAHUE HA OWUOKU U  UCHPABIAMb  UX,
npeodynpexcoas ux nocieoyrujee sakpenienue (goccunuzayuro),
3) ucnpasnenue owubOK 3a8UCUmM OM KOHKPEMHOU CUMYAYUu u
PA3IUYHbIX  KpUumepues, Mo ecmb HOCUM  U30UpamenbHbulil
xapaxkmep.

Iosuyus asmopa cocmoum 6 mMOM, UYMO HeMeOdleHHOoe
ucnpagieHue co CMopoHbl NPen0oasamenss MONCEem He2AmueHO
noGIUAMb HA POPMUPOBAHUE KOMMYHUKAMUBHBIX KOMNEMeHYUll
00yuaeMblx, OMPUYAMEIbHO  CKA3AMbCs  HA — MOMUSAYUU
CMYy0eHmos8, Hapyuums ecmecmeenHoe mederue npooyyupyemotl
peuu. B cea3u ¢ osmum asmop usiazaem npeuMyujecmed
KOPPEeKMUpOBaHusi 8 3A8UCUMOCMU OmM Xapakmepa OuuoKu,
MOMEHmMA, K020d OHO OOJIHCHO OCYWECMEIAMbC, A MAKHCE MO0
Gakmopa, Kmo UMEHHO O0IHCEeH OCYUeCMEIamb KOPPEeKYUIo
(cam obyuaemsiil, Opyeue ooyuaemovie 8 epynne, npenoodasamens).
HUcnonvzosanue  npusedeHHviX 6 cmamve Memooo8 MOo4cem
NOBLICUMDb Pe3VIbMAMUBHOCMb U3VHUEHUSl AHSTUNCKO20 S3bIKd.

Kniouesvie cnosa: koppexyus owuOKU, KOMMYHUKAMUBHAS
KOMNnemeHyus, CAMOKOPPEKYUs, KOMMYHUKAMUBHBIU NO0X00,
peuesas OesmenbHOCHb
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TOWARDS THE PROBLEMS OF ORAL MISTAKES
CORRECTION IN THE PROCESS OF THE ENGLISH
LANGUAGE LEARNING AT HIGHER EDUCATIONAL
INSTITUTIONS

This article considers the problem of oral mistakes correction
while analyzing the most methodologically appropriate methods
of solving this problem. A mistake (error) is defined as a result of
the incorrect choice of foreign language units for expressing a
correctly programmed thought. The author proceeds from three
theories targeted at different premises in error correction: 1) if
errors make a permanent focus of attention and regular
correction, it may give rise to a student’s fear, lower his/her self-
esteem and motivation for further learning, and eventually hinder
the communicative process; 2) mistakes should come under
scrutiny and be corrected in order to prevent their fossilization;
3) error correction depends on a certain situation and different
criteria, i.e. is selective.

The author’s position is as follows: a teacher’s instantaneous
correction may have a negative influence on the development of
students’ communicative competence as well as their motivation
while interfering with a natural flow of speech. In this
connection, the author describes the advantages of error
correction depending on the category of the latter, the moment
when exactly correction should be made. Who is to make
correction is also of primary importance (a student, other
students, a teacher). Using the techniques given in the article
can raise the efficiency of the English language acquisition.

Key words: error correction, communicative competence, self-
correction, communicative approach, oral speech activity
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“Students’ errors are evidence

that learning is taking place”.

(Owubku 0byuaemuvix ceudemenbCmsayom
0 mom, umo obyyeHue npoucxooum)

J. Scrivener. Learning Teaching

Beenenue

OpHUM M3 BaXHEHIIMX AaCMEeKTOB M3Y4YEHUs HMHOCTPAHHOTO
A3blKa IPHU3HAETCSI  KOHTPOJIb pPE3yJbTaTOB OOYYEHHUs, €ro
KOppeKLMs, Tak Kak »3(QeKTUBHAs CcHCTEMa KOHTPOIS H
KOppeKIMH JeslaeT Y4eOHbI Mpolecc yHnpaBiIsieMbIM U
1eJIEHANPABICHHBIM. Kontpons olpeieNseTcs Kak
«COBOKYITHOCTh OPIraHMU3AIlMOHHBIX U METOAMYECKUX IPUEMOB
HOJy4YeHUs U aHaJm3a KOJINYECTBEHHO-Ka4eCTBEHHBIX
NoKa3aTesel, OTpa)KarollMX YCIEUIHOCTh y4eOHOro IMpolecca»
(Mamtora, 2011, c. 92). IIpu TOM, 4TO CYITHOCTH KOHTPOJISL U €TO0
posib B OOyY€HUHU JOCTATOYHO JABHO M TBEPJO OIpPENETICHBI B
JIMHTBOJIMIAKTHKE, XapakTep U (POPMBI €ro OCYIIECTBIECHHUS HE
UMEIOT CTOJIb EIMHOAYIIHOM TPAaKTOBKU. B dacTHOCTH 3TO
KacaeTcsl UCIIPaBJICHUS OIINOOK.

B nmpouecce wu3ydeHuss J000ro HMHOCTPAHHOTO  SI3bIKA
o0yyaeMmble  JONMYCKAlOT  OMIMOKH, KOTOpPBIE  CTAHOBSTCS
€CTECTBEHHOM 4acThlO0 Y4eOHOro Ipolecca, U, KaK yTBEPKAAroT
MHOTHE HCCIIEJOBATEN, MAAIOT HaM IOJOKUTENIBHBI CUTHAN:
«OomMOKM 3a4acTyl0 TIOKa3bplBalOT HaM, 4YTO 00y4aeMmblil
HKCIEPUMEHTUPYET C U3Y4YaeMBIM S3BIKOM, IPOOYET HOBbIE UJIEH,
PHUCKYET, MbITaeTCs OCYIIECTBIISATh KOMMYHHKAIHUIO,
nporpeccupye™ (30ecv u danee nepesoo naw — O.T.) (Scrivener,
2011, p. 298). [lo MHEHHWIO YYEHBIX, «OIMHUOKH — 3TO YTO-TO
€CTECTBEHHOE, TO, YTO OTHOCUTCS K MO3HAHUIO M NPUMEHEHUIO
s3pIka B cutyanuu obmeHus» (Tumymun, 2012, €. 132). Iens
JAHHOW  CTaTbM  —  OCBETUTHb  DPA3JIMYHBIE  IOJIXOJBI,
MIPOaHAIU3UPOBATh (POPMBI U ONPENETUTH ONTUMAIbHBIE METO/IbI
UCTIPABJICHUS OLIMOOK MPH N3YYEHUH aHTIUICKOTO S3bIKa.
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OcHOBHBIE MeTOANYECKHE MMOAX0Abl K KOPPEKIUN OINOOK

PazHooOpasHpiMu  MOTYT OBITH MPUYUHBI BO3HHUKHOBEHUS
OLIMOOK — 3TO M HE3HaHMWE CJIOBA WU CTPYKTYpPbl M3y4aeMoro
A3bIKa, U BIMSHUE POJIHOTO 3bIKa, BOJHEHUE, CTPECC U T.A.

OmHako TEpBOM peaklnMer TMpenoaaBaTelis Ha OMIUOKY
3a4acTylo SIBIISIETCS CTPEMJICHHE HE3aMEIUIMTEIbHO HCIPaBUTh
TakoByto. Ho Bcerma im HYXHO MCIpPAaBIATh COBEPLICHHYIO
oOydaeMbiM owmuOKy? CTOUT JIM HCIPaBIATH TOT MaTepual,
KOTOpbIM eme He Obl1 u3ydeH? Korja MMEHHO  HCHPaBIATH
ommOKy (cpa3y ke IOciie €€ COBEPIICHHS, IMOCIE 3aBEPIICHHS
BBIIIOJIHEHUS. 33/laHus, B KOHUE 3aHATus)? bonee Toro,
npenojaBaTesb 3a4acTyl0 aBTOMATHMUECKU MPEAINojaraeT, 4ro
MMEHHO OH JIOJDKEH OCYILECTBIIATh KOPPEKLUIO, 3a0bIBast O TOM,
YTO BO3MOXKHBI U JIpYTUM€ BapUAHThl UCIPABICHUS. ITO MOKET
ObITh CaMOKOPPEKLHs, TO €CTh CaMOCTOSATEJIbHOE HCIIpaBIICHUE
OIMMOKKA TeM, KTO €€ COBEPIIWJ, WIH XK€ Jpyrue oOydacMmbie
IpyNIbl MOTYT [IOMOYb B 3TOM OTHOLIEHHH. TakuMm oOpa3oM,
nepes HaMHu CTOMT €1 OJMH BOIIPOC: KTO JIOJ’KEH HCIPABIIATH?

[Tpexne Bcero, manum omnpeneneHue omuoOku. [To MHeHHIO
uccieoBareneil JTaHHOW NmpoOsieMbl, OIMOKa — ATO «Pe3yJbTaT
HEMpaBWIBHOM  omepanuu  BbIOOpa  SI3BIKOBBIX  CPEJCTB
MHOCTPAaHHOIO  SI3bIKa  JUIS BBIPKEHUSI  NPABUJIBHO
3anporpamMmmupoBanHoil  Mbicnu» (Byapentok, I'puropesckuid,
1978, c. 7). Kak chnpaBemMBO TMOTYEPKUBAIOT CIEITUATHCTHI,
«MHOTHE CTYIEHTbl OMNAcalTCs chenaTh OMMUOKY, YTO
HEOJaronpusITHO CKa3blBaeTCs Ha O(GOPMIIGHMHM pedd, Ha
COJIEp/KaTENbHON CTOPOHE BBICKA3BIBAHMS, IOPOKIAET YYBCTBO
HEYBEPEHHOCTH U OO0S3HUW TOBOPUTH BOOOINE HAa MHOCTPAHHOM
A3BIKE, @ BMECTE€ C OTUM WU OTPHULATEIBHOE OTHOLIEHHE K
3anatuam» (ankuna, 2014, c. 23). HecoMHEeHHO, KAKUM UMEHHO
o0Opa3oM OyzeT ucrpanieHa omroka U OyJeT Ju OHa UCTpaBieHa
BOOOIIEe, WrpaeT 3HAYUTENbHYIO pOJIb B (opMHUpOBAHUU
KOMMYHHKATHBHBIX KOMIIETCHIIMH 00y4aeMBbIX.

CymiecTBylOT  TpU  OCHOBHBIX  TEOPHH  BO3MOXKHOTO
UCTIPABJICHUS OLIMOOK.
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1. Ecnu Ha BO3HMKHOBEHHE OLIMOOK MOCTOSHHO OOpaiaercs
BHHUMAaHUE U OCYIIECTBIISIETCS UX PETYJIsIpHAsl KOPPEKLUS, TO 3TO
MOJKET BBI3BIBaTh CTpaxX y y4alllerocs, CHU3UTh €ro CaMOOIEHKY
Y MOTHBALMIO K IIPOJOJDKEHUIO M3YYEHHS M B UTOTE IOMEUIaTh
peanu3anuu kommyHukaiuu (Kazumupos, 1972);

2. Dra Teopusi MpU3bIBAaET 00pamaTh NPUCTAIHHOE BHUMaHUE
Ha OMIMOKH U UCHPAaBIATh UX, MPEAYNpekaas UX MOCIeayIolee
3akperieHue (poccmmzanuro) (Boporun, 1969);

3. MHcmpaBieHue BO3HHKAIOIIUX OIIMOOK 3aBUCUT OT
KOHKPETHOW CHUTYAaIlMH U Pa3IMYHBIX KPUTEPUEB, TO €CTh HOCHT
u3buparensHblil xapakrep (Corder, 1967).

PesyabTaTsl U 00cyKIeHHE

VYuuteiBasgs TOT (akT, yTO B OOJNBUIMHCTBE CIy4aeB «B
IpaKTUKE OOyuYeHHUs KOJIMYECTBO M XapaKTep OIIMOOK B peyu
M3YYaIOIIUX WHOCTPAHHBIN SI3bIK CYMTAETCS €/1Ba JIU HE TJIABHBIM
[IOKa3aTeJeM YCIEIHOCTH OBIajgeHus s3bikom» (YoliboHOBa,
2004, c. 2), HEyAMBUTEIHHO, YTO OOJBIIMHCTBO MPEMOAAIOIINX
WHOCTPAaHHBIA SI3BIK TPUACPKUBAIOTCS TEOPUH TPHUCTAITBHOTO
BHUMaHMS W HCIpPABIECHUS OHIMOOK, HE3aBUCUMO OT IeNieH, B
KOTOPBIX OCYIIECTBIIIETCS KOMMYHHMKAIUS, a TaKKe€ KaTeropuu
COBEpILIEHHOM OIIMOKUH. A Bedb B COOTBETCTBUM C OSTHUMH
napaMeTpaMM  BO3MOXKHO  MpPHUHATHE pPELUIEHHWH B 3TOM
OTHOIICHUH, @ IMEHHO — UCIIPABIIATH OIIUOKY WU HEeT?

[TonoxxurenbHOE WIN OTpULIATENIbHOE pelieHue
BBIIIICYKA3aHHOM MPOOIEMBbI B TIEPBYIO OYEpe]lb JOJKHO 3aBUCETh
OT TOT0, KaKyt0 UMEHHO IIeJIb NpecIielyeT TOBOPEHHE — OETIOCTh
peun (fluency) wmu Tounocth (accuracy). besycnoBHO, MbI
MOKEM BCTPETUTHCA C TaKHUM SIBJICHHEM, KOIJa TOBOpEHUE B
IIPOLIECCE 3aHATHUSA NPECIENYET OJHOBPEMEHHO IOCTHUKEHHE H
0erjocTu peyu U ee TOYHOCTH, OJHAKO B OOJIBIIMHCTBE CIy4aes,
craBuTcs MO0 oaHa b0 apyras 3agada. COOTBETCTBEHHO,
pellieHne 3/eCh JIOTUYECKH IMPOCTOE: €CIM CTaBUTCSA IIelb
JIOCTUTHYTH O€rJIOCTH pedd, TO OOJBIIMHCTBO OMIMOOK MOTYT He
UCHPABIATBCA MpernojaBaTesieM: B TPOIECCe JTOCTUKEHUS
OerysiocT HeT HeoOXOAWMOCTH TpephIBaTh TEUYEHHE PEueBOrO
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MOTOKAa, HMMEHHO B OJTOT MOMEHT 3aKJIaJbIBAIOTCSI OCHOBBI
KOMMYHUKATUBHON KOMITETeHIIUH, MIPOUCXOAUT aKT
KOMMYHHKAIMH, HanOoiee OIMU3KUN K peabHOU JKU3HU W, €CIIU
BO BpeMs TaKOBOTO Mbl OCYIIECTBIISIEM UCIpaBICHUE, TO
YCUJIMBAETCSl €r0 «UCKYCCTBEHHAs», «yueOHas» COCTaBIISIOLIAS.
Kax mumrer B aTom otHomenuu JI.W. OqunioBa, «B yCTHOM peuun
HEMEIJIEHHOE HWCIPaBIIEHWE OUIMOKU OTPUIIATEIbHO BIIHMSET Ha
XO0Jl OOIIEHUs, T.K. MOCTOSHHOE BMEIIATEILCTBO MPEIOAaBaTels
paspymiaer camy Lenb Takoro oOmienusi» (Oaunnosa, 2013, c.
201).

CoBceM Mo-IpyroMy MOXKHO JIeHCTBOBaTh, €CIM TO WM MHOE
3a/laHUE€ HaIpPaBJIECHHO WMEHHO Ha JOCTHIXKEHHWE TOYHOCTH
BbICKa3bIBaHUs. JlaHHAs cuTyalus 6ojiee OTOpBaHa OT PEATIbHOTO
aKkTa KOMMYHHUKAllMHM, ampuopu Oojiee  akaJeMUyHa W,
0e3yCIOBHO, 3/1eCh HEOOXOIUMO KOPPEKTUPOBAHUE, MPUYEM
OJIHOBPEMEHHO pEIIaeTCsl €Ile OJHa MpolbiieMa: Korja WMEHHO
UCIPABIATH OWIMOKY — B 3TOM CIlyyae OHa MOXKET ObITh
WCIIpaBJieHa HE3aMEJIUTENbHO, Cpa3y e TOoClie TOro, Kak OHa
Obla COBEpIlIEHA, B TO BpeMs Kak B ciydae IIelIeBOil Oerioctu
peuu, eciu BCe JK€ TMpernojaBaTeNib peHlaeT OCYIIECTBUTh
ucnpaBieHue  (MPEANoNoXkuM,  OmHOKa  JIEHCTBUTEIBHO
Cephe3Hasi M HYXKJIAETCs B HUCIPABICHUU), KOPPEKIIMIO MOXKHO
OTJIOXKUTh JI0 3aBEPIICHUS BBIIIOJHEHHUS BCETrO 3aJaHusl WU
JIaXKe 10 KOHIIA 3aHSTHSI.

BaxxHO Takke MOHMMATh B 3TOM OTHOIIEHHH, KAKOH UMEHHO
METO/I U3YUYCHHSI HHOCTPAHHOTO SI3bIKAa UCIIOJIB3YETCS B TpOIlecce
3aHATUA. Tak, «B KOMMYHUKaTUBHO-OPUEHTUPOBAHHBIX METOJAX
MOJICIUPOBAHUE  €CTECTBEHHOM  KOMMYHMKAIMA  JIOJDKHO
HapylaTbCs BMEIIATEIHCTBOM YUUTENS TOJIBKO B
WCKIIFOUHMTENIBHBIX CITydasix. BeIcIel 1eipio Mpu 3TOM SIBISIETCS
HE S3BIKOBasi MPAaBHIIBHOCTh, @ CIIOCOOHOCTh K KOMMYHHKAIUH.
WcnipaBnenus mpu 3TOM HE HCKIIIOYAIOTCS, HO OHM HE JOJDKHBI
NpensTcCTBOBaTh KoMMmyHuKarumy» (Lado, 1997, p. 171). Ecnu xe
UCIIONIB3YETCSl  MCKIIOUUTEIRHO  TpaMMaTHYECKHU-TIEPEBOTHOM
METOJl, TO OH OPUEHTHPOBAH «B OCHOBHOM, Ha (HhOpMaIbHYIO
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paBUJIBHOCTH s3b1Ka» (ibid.).

He menee BaxHa mpoOiema, KTO UMEHHO OY/AET HCIPaBIIAThH
ommOKy. Tpanuuus Beaylield poiu IMperojaaBaTeis B MPOIEcce
3aHATUS TPEAINOJIaraeT, YTO HMEHHO OH OCYILECTBIISIET 3TO
neiicreue. OHAKO, KaK OTMEUEHO BHINIE, BO3MOYKHO OTKAa3aThCs
OT JTOr0 MmyrTd W  onpoboBarh  Apyrue  BapHAHTHIL:
CaMOCTOSITENIbHAS KOPPEKIIMS, WJIA UCIPABICHUE  OLIMOKH,
ucxozsAniee OT Jpyrux oOydaemMbix B rpynme. Vcmpasienue
OMMOKK CaMHM CTYJCHTOM MOXET MPUHECTH HECOMHEHHYIO
MOJIb3y — B XOJ€ ATOTO Pa3BUBAIOTCS HEOOXOIUMBIC HABBIKH
camoKOHTpoJsi. Kak ykaspiBaer B 3ToM oTHouieHud M. A. 3umasis,
«copMHUpOBaHHBIA  MEXaHM3M  CAMOKOHTPOJISI  SIBIISICTCS
KOMIIOHCHTOM pPEUYEBOTO0 HABBIKA W OJHOBPEMEHHO C OTHM
HAJEsIeT  YYallerocs OTBETCTBEHHOCTBIO 32  peai3allHio
cOOCTBeHHOM peueBoit nesrenbHOCTH» (3umusist, 1991, c. 81).
EcrecTBeHHO, mpuU STOM BO3HMKAeT MpodiemMa KaKUM-TUOO
00pa3oM 0003HAYHTH OMIMOKY, TO €CTh MPEMOaBaTEeNb JIOJDKCH
MPHUBJICYh BHUMAHUE TOBOPAMIETO K OmmOKe. JIJIT JOCTHXKEHUS
JaHHOW  IIeMM  CYIIECTBYET  3HAYUTENBbHOE  KOIUYECTBO
BO3MOXKHOCTEH: «HCIIOJIb30BAaHUE ONPEACICHHOTO BBIPAKCHHS
auna (MUMUKU: yOUBICHHE, HEAOBOJIBCTBO, MOAHITHIE OpPOBH),
JKECTBl B COYCTAHWU C BBIPAKCHUEM JIUIA, HWCIPABICHHUE TPH
MIOMOIIIH MAJBIEB PYK — €CIIU OTOBOPHUTH 3TO 3apaHee, TO Kax bl
maJier] MOKeT COOTBETCTBOBATh TOPSIIKOBOMY HOMEpa CJIOBa B
NPeJIOKEHNH), TIOBTOPEHHE CKa3aHHOTO MPEIJIOKEHUS 10
MOMEHTa COBEpILICHUS OIINOKH, «OXO»-TIOBTOPEHHE
NpeIoKEeHUsT ¢ W3MEHEHHOW WHTOHamueidl u T.m» (Scrivener,
2011, p. 301).

Ecnu crynmeHT 3aTpyAHseTcs CaMOCTOSTENbHO HCIPABUTH
OmMOKy, TO BO3MOXKHA KOPPEKIUS, HCXOJAIIAas OT JPYTrUX
obOyuaembix B rpynme. /. CkpuBeHep B cBoel kHuUre Learning
Teaching  moapoOHO  OMHUCHIBAET  HMHTEPECHBIA  METOJ
UCIIpaBlieHUs OMMOKK Tmoa Ha3zBaHueM ‘‘chain” (memouka).
CornacHo 3Toi TeXHHMKE, €CIIH CTYIEHT A COBEpIIaeT OmnOKY, TO
mpenojaBaTens Npeiaraet cryneHty b ucmpaButh ee. Ecnu
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CTYIEHT b He MOXeT ee HCIpaBUTh, TO HA MOMOIIb MPUXOTUT
CTyIeHT B, m ecimu B ycnemHo OCyIIECTBISIET KOPPEKLHUIO,
00BsiIcCHUB ee CTylneHTy b, To ctyneHT b, oco3HaB cyTh omIMOKH,
COBEPILIEHHON CTYACHTOM A, B CBOIO O4Yepelb, OOBSICHSET ee
cryneHty A. JlaHHBII crioco0 1aeT BO3MOXKHOCTD 3a7CHCTBOBATH
Kak MOXHO OoJblllee KOJIMYECTBO CTYJCHTOB B TIIpOIecce
WCIPABIICHUST W HAWTH pEIIeHHEe CIOXHUBIICHCS  MPOOIEeMbI
(Scrivener, 2011). CaMocTOsATEIbHOE HCIIPABICHHE TAKOTO POJIa
MOXKET CHocoOCTBOBaTh 0ojiee MPOYHOMY  3aKpPEIJICHHUIO
NPOWJICHHOTO MaTepuaia, oOecreuuTh (OpMUpOBaHHE Ooliee
YeTKUX TMPEACTaBICHUM O CTPYKType H3y4aeMoro s3bIKa,
No3BOJINT  u30exarb  ¢occunusauuu  («OKaMEHEHUs») —
3aKperjieHus] B peud 00yd4aeMbIX HEKOTOPHIX  OHIMOOK,
MOCTOSIHHO MOBTOPSOLIIXCS, HECMOTpS Ha  o0BeM
MPOJICNIBIBAEMBIX YIIPAKHEHUH.

He BbI3bIBaeT COMHEHHMI TO, YTO HApsIy C BBIIICYKa3aHHBIM
napaMeTpoM HEOOXOAMMO YYHUTHIBATh XapaKTep COBEPIICHHON
omuOku. CyIIeCTBYeT 3HAYMTEIbHOE KOJMYECTBO Pa3IMYHBIX
KJaccuukauii ommboK, 0JTHaAKO B JAHHOM CTaThe Mbl IPUBEIEM
JUIIb OJHY U3 Hux. bpurtanckuit munrsuct X.JI. bpayn
KJIacCU(UIUPYET BCE COBEPILAEMbIE OIINOKU KaK «TJI100aJbHBIE)
(global), To ectb cymecTBenHnbie, U «iokansHbIe» (local), To ecTh
HecylecTBeHHbIe. [1o ero MHeHUI0, JTOKaIbHbIE OIIMOKH OOBIYHO
HE TIPETSITCTBYIOT MOHMMAHUIO BBICKA3bIBAHHS B CHJIY TOTO, YTO
HAJIMYECTBYET  HE3HAUUTENIbHOE  HapylIeHHe  OJHOr0 U3
CETMEHTOB TPEUIOKEHUS, JAI0IIEe BO3SMOKHOCTD CITyIIAOIIEMy
TOYHO MOHMMATh HaMEpPEHHE TOBOPSILEro; C JPYyroil CTOPOHHI,
robanpHasi OMIMOKa JODKHA OBITH UCIpaBieHa — TriI00ajbHbIE
OLIMOKH 3aTPYIHSIIOT KOMMYHUKAIUIO, OHU HE JIAIOT CITYIIATEIt0
OCYIIECTBIISITh MOHUMaHHe OTIpeIeIEHHBIX acIIeKTOB
BbIcKa3zbiBanus (Brown, 2007, p. 171). CnegoBarensHo,
npernoiaBaTeslb MOXET He oOpamiaTh BHHUMAHHWsS Ha JIOKAIbHBIC
OlMOKH, OOJIbIlIe KOHIEHTPUPYSACh Ha OIIMOKax IJ100aIbHOTO
XapakTepa, 4To, 10 HAaIIeMy OMbBITY, 3HAYUTEIHFHO yMEHBINACT
o0mmuit 00beM KOPPEKTUPOBAHUS B MPOLIECCE 3aHATHSL.
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Crnenyer Takke OTMETUTh, YTO OTHOLIEHHUE CaMHX 00y4aeMbIX
K HCIpPAaBICHUIO CJENAHHBIX MMH OWIHMOOK HeomHo3HauHo. [lo
MHEHHMIO HEKOTOPBIX, HCIIPABJIEHHS Ha 3aHATHM HEOOXOIUMBI,
OHM €CThb HEOThEMJIEMAs 4aCThb 3aHATUS, U KOPPEKLUS SBIAETCS
OIHOM M3 OCHOBHBIX 3ajad mpenoxgasarens. J[pyrue xe
YTBEPKAAIOT, YTO HCIIPABJICHHUE OLIMOOK BBI3BIBAET YYBCTBO
HEJIOBKOCTH, HETaTUBHO CKas3bplBacTCd Ha MOTHMBAllMM K
JalbHEHIIEMY W3Y4YEHMIO AaHIJIMHCKOIO SI3bIKAa. Y4YeT CTOJIb
pa3IMYHOTO OTHOUICHMs JaeT BO3MOXHOCTb IIPENOJABATEIIO
TQGepeHIIMPOBAHHO TOIXOAUTh K KAKAOMY 00y4aeMoMy H, B
3aBUCUMOCTH OT WHIMBHUAYAJIBHOIO OTHOIIEHUS K JaHHOMY

BOIIPOCY, COOTBETCTBEHHO peryJimpoBaTh 00BeEM
KOPPEKTUPOBAHUS.
BriBoabI

Pestomupyst BblmenpuBeeHHbIE (PAKTOPBI, MBI NMPHXOIUM K
BBIBOAY, 4YTO HCIIOJIb30BaHUE TPUHIMIIOB HMEHHO TpPETheH
TEOPUU BO3MOXKHOTO HCIIPABJICHUSI OIIMOOK B YCTHOM peuH
W3YYaAIOMINX WHOCTPAHHBIA  S3BIK CTaHOBHTCS Hamboiee
ONTUMAJIbHBIM perieHreM. OTCYTCTBHE HCIpaBJIEHUS OIINOOK
JOKaJbHOTO  XapakTepa,  MPEJOCTaBICHHE  BO3MOXKHOCTH
CaMOKOPPEKIMUU U KOPPEKIMHU CO CTOPOHBI APYIHX 00ydaeMbIX
CIOCOOCTBYIOT Pa3BUTHIO TAKOTO BHJA PEYEBOH IEATEITHHOCTH
KaKk TOBOpPEHHE, YCHJIMBAIOT MOTHUBAIMIO OOydaeMbIX, BEpy B
COOCTBEHHBIE CHJIBI B OTHOIICHHH OBJAJCHHUS aHTIUHCKIM
A3bIKOM. [MOKMH TMOIXOJ CO CTOPOHBI IpenojaBaTeNs K
KOJIMYECTBY M XapakTepy KOPPEKIHH, B 3aBHCUMOCTH OT TOTO,
KaKylo LieJb IpecieyeT FOBOpPEeHUE, OT XapakTepa OUIMOKH, OT
OTHOWIEHWsI K KOPPEKIHWH CaMoro oO0y4aeMoro, MOXKeT
o0ecreuynThb HanOOJIbIIYIO 3 PEKTUBHOCTD U3Y4EHUs
AHTJIMICKOTO SI3bIKA, TIOMOXET C(HOpMUPOBaTh HEOOXOIAMMEIC
KOMMYHHKATHBHbIE HaBBbIKH, IO3BOJUT H30€XaTh IOBTOPEHUS
JOTYIIIEHHBIX OMTHOOK B OyayIIem.
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